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STATEMENT OF PURPOSE

This Agreement entered into by the County of Erie, New York, and the Erie County Sheriff's
Department, co-employers, hereinafter referred to as the "Employer” and Teamsters Local 264,
International Brotherhood of Teamsters, Chauffeurs, Warehousemen, and Helpers of America,
hereinafter referred to as the "Union" has as its purpose the promotion of harmonious relations
between the Employer and the Union; the establishment of an equitable and peaceful procedure
for the resolution of differences; and the establishment of rates of pay, hours of work, and other
conditions of employment.

Article 1
RECOGNITION

SECTION 1.1: The Employer recognizes the Union as the sole and exclusive

Bargaining Agent for the purpose of establishing salaries, wages, hours, and other conditions of
employment and the administration of grievances arising thereunder for the term of this
Agreement for all Erie County Sheriff's Department employees in all classifications reflected in
Schedule "A" as determined by the New York State Public Employment Relations Board to be in
the bargaining unit.

ARTICLE 2
MANAGEMENT RIGHTS

SECTION 2.1: Except as expressly limited by other provisions of this Agreement, all the

authority, rights and responsibilities possessed by the Employer are retained by it, including, but
not limited to the right to determine the mission, purposes, objectives and policies of the
Employer; to determine the facilities, methods, means and number of personnel for the conduct
of Employer programs; to administer the merit system including the examination, selection,
recruitment, hiring, appraisal, training, retention, promotion, assignment, or transfer of
employees pursuant to law; to direct, deploy and utilize the work force; to establish specifications
for each class of positions and to classify or reclassify, and to allocate or reallocate new or
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existing positions in accordance with law; and to discipline or discharge employees in
accordance with law and the provisions of this Agreement.

ARTICLE 3
PLEDGE AGAINST DISCRIMINATION AND COERCION

SECTION 3.1: The provisions of this Agreement shall be applied equally to all employees
in the bargaining unit without discrimination as to age, sex, marital status, race, color, creed,
national origin or political affiliation. The provisions of this Agreement shall be applied fairly, by
both the Employer and the Union, to all employees.

SECTION 3.2: In connection with the equal employment opportunity program of the

United States, the Employer pledges its full support to executive order 11246 of September 1965
as amended by executive order 11375 dated October 13, 1968, in continuing its well-established
policy to provide equal employment opportunities for all individuals on the basis of qualifications
and merit without regard to race, color, creed, age, sex, religious affiliation or national origin,
wihinkh nalic Hhe | iniAan enﬂ-\u iasﬁn ”u er\rlnrsap.
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SECTION 3.3: All references to employees in this Agreement designate both sexes and
wherever the male gender is used it shall be construed to include male and female employees.

SECTION 3.4: The Employer agrees not to interfere with the rights of employees to become
members of the Union, and there shall be no discrimination, interference, restraint or coercion
by the Employer or any Employer representative against any employee because of Union
membership or because of any lawful employee activity in an official capacity on behalf of the
Union.

SECTION 3.5: The Union recognizes its responsibility as Bargaining Agent and agrees to
represent all employees in the bargaining unit without discrimination, interference, restraint or
coercion.

SECTION 3.6: The Union agrees that it will not interfere with, coerce, or intimidate any of
the employees into joining the Union. The Union recognizes that no employee is required to join
the Union and every employee has the right to join or refrain from joining the Union.
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ARTICLE 4
NO STRIKE CLAUSE

SECTION 4.1: The Union recognizes the status of the Erie County Sheriff's Department
employees as "public employees" and the provisions of law applicable thereto.

SECTION 4.2: The Union shall not engage in a strike, nor cause, instigate, encourage or
condone one, In the event a strike or work stoppage occurs, the Union shall exert its best
efforts to prevent and terminate the same.

SECTION 4.3: No lockout of employees shall be instituted by the Employer during the term
of this Agreement.

ARTICLE 5
DUES CHECK OFF AND AUTHORIZATION

SECTION 5.1: An employee desiring to become a member of the Union may execute a
written authorization in the form annexed hereto as Schedule "B". Upon receipt of the
authorization from an employee, the Employer shall, pursuant to the authorization, deduct from
the employee's wages, dues, and initiation fees accordingly each pay period.

SECTION 5.2: The Employer following each pay period from which those deductions are
made will transmit the amount so deducted to the Union within thirty (30) days. All transmittals
shall be sent out by a listing of the members from whom the deductions have been made and

the amount deducted from each to:
Yy

TEAMSTERS LOCAL 264
35 TYROL DRIVE
CHEEKTOWAGA, NEW YORK 14227

SECTION 5.3: The Union shall certify to the Employer in writing the current rate of
membership dues and shall give the Employer thirty (30) days’ notice prior to the effective date

11



of any changes. The Union hereby agrees to indemnify the County and hold it harmless from all
claims, damages, costs, fees or charges of any kind which may arise out of the honoring, by the
County, of deductions of dues and initiation fee authorizations in accordance with the provisions
of this Article and the transmitting of such deducted dues and fees to the Union.

SECTION 5.4: A deduction authorized by any employee shall continue as long as so
authorized unless and until such employee notifies The Union of his desire to discontinue or to
change such authorization in writing and by registered mail and the Union shall forward a copy
of the employee's notification to the Commissioner of Personnel.

SECTION 5.5: The Employer further agrees to grant to the Union an exclusive payrol
deduction of premiums for an employee organization sponsored insurance program.

(Janus?)
SECTION 5.6: If, through inadvertence or error, the Employer fails or neglects to make

a deduction which is properly due and owing from a bargaining unit member's pay check, such
deduction shall be made from the next pay check of the bargaining unit member and submitted
to the collective bargaining representative, bargaining unit member or any party by reason of
the requirements of this article of the Agreement for the remittance or payment of any sum other
than that constituting actual deductions made from empioyee wages earned.

ARTICLE 6
BULLETIN BOARDS

SECTION 6.1: The Employer agrees to provide space and the Union agrees to purchase
bulletin boards approximately 3' by 3' in size for the exclusive use of the Union to post notices
and other Union information excluding any information of an inflammatory nature, at each of
the following work installations:

a) 10 Delaware Avenue
1st Floor - Payroll

b) Holding Center

Deputies Locker Room, "at time clock"
Clerk's Office
12



Outside of lunch room

c)  County Court - 2nd Floor - Reserve Room

d) 134 W. Eagle Street
4th Floor - Lunch Room

4th Floor - Civil Division

e) E.C.M.C.
9th Floor lockup

f) Communications - Central Police Services (CPS) Building

a) Erie County Correctional Facility Lunch Room for ECSD's

ARTICLE 7
ACCESS TO PREMISES

SECTION 7.1: The Employer agrees to permit no more than four representatives of the

International Union, and/or Local Union to enter the premises of the Employer at any hour after
permission from the Division Head or his designee has been granted for individual discussions
of working conditions with employees and the administration of the Collective Bargaining
Agreement, provided such representatives or the discussions do not unduly interfere with the
performance of duties assigned to the employees.

ARTICLE 8
NOTIFICATION OF NEW EMPLOYEES

SECTION 8.1: The Employer, through the County Personnel Office agrees to submit to

13



the Union at least every six weeks, if necessary, the list known as "Personnel Changes" of new
employees hired, their division, their job classification, home address, and whether their
employment is on a permanent, provisional, seasonal, or temporary basis.

ARTICLE 9
HOURS OF WORK

SECTION 9.1: Regular Hours - The regular hours of work each day shall be consecutive.
References to consecutive hours of work in the balance of this Article shall be construed to
include lunch periods.

SECTION 9.2: Work Week - The normal work week shall consist of five (5) eight (8) hour
days with two (2) consecutive days off, except as otherwise provided in this Agreement. (See
Schedule "D")

SECTION 9.3: Shift Change -

a) The consecutive hours of work referenced above shall be described as three (3) shifts, as
stated below:

7:00am - 3:00pm Day Shift
3:00pm - 11:00pm Afternoon Shift
11:00pm - 7:00am Night Shift

b) No employee shall have a shift schedule or day off schedule changed for the purpose of
avoiding a payment of overtime.

c) Where the Employer feels that circumstances necessitate a shift change then notice of such
a change shall be given to the employee no less than seventy-two (72) hours in advance of
the start of the shift such changed work schedule is to commence.

SECTION 9.4: Work Schedules Showing Employee Shifts - Work shifts, days and hours
shall be posted on all appropriate bulletin' boards at all times and shall be posted on the
preceding Thursday of each work week. In the event such schedule is not posted by Thursday,
the Sheriff or his designee shall be responsible for notifying any employee whose schedule is
changed from the regular schedule for the coming week.

14



SECTION 9.6: Lunch Periods and Meals - All employees covered by this Agreement
shall have a paid lunch period of at least one-half (1/2) hour. It is agreed that lunch periods
must be taken within the scope of the employee's duties and any employee may be required to
stay on his post.

ARTICLE 10
REPORTING TIME

SECTION 10.1: Show Up Time - Any employee reporting to work shall receive a minimum
of three (3) hours pay at the employee's appropriate rate of pay.

SECTION 10.2: Court Time -

a) Any employee who, in connection with his duties is required to appear in any court or before
any regulatory or administrative agency at any other time then his regularly scheduled work
period shall receive a minimum of three (3) hours pay at time and one-half for the first court
appearance and a minimum of two (2) hours for the second additional appearance in a
different court on the same day. After the second appearance, actual time spent in court
shall be paid.

b) No employee shall be eligible for court appearance pay for any appearance that is made
while on vacation time, comp time or personal leave time unless said time off has been
approved prior to receiving the court appearance notification. Further, no employee may
appear in court while on sick leave unless prior approval has been obtained from the court
liaison officer or the employee's respective Division Head or his designee.

SECTION 10.3: Overtime -

a) Employees requested to work overtime will receive time and one-half such employees straight
time hourly rate for all hours worked in excess of eight (8) hours in any work day or in excess
of forty (40) hours in any work week. Excluded from computations of eight hours per pay and
forty hours per week to be worked for the purposes of the overtime premium of one-half (1/2)
is all sick leave.

b) All overtime worked shall be paid promptly and no later than the next payroll check, except
that employees wishing to receive compensatory time off in lieu of overtime shall be allowed
to accrue and maintain a compensatory time bank, calculated at one (1) and one--half (1/2)
times their regular rate of pay for each hour of overtime worked up to a maximum of one
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hundred sixty (160) hours. This compensatory time benefit is to be in lieu of all other
compensatory time benefits.

SECTION 10.4: Distribution of Overtime - So far as is practicable, without reducing
efficiency of work performance of the need to the department, opportunities to perform overtime
work shall be distributed as equally as possible among the employees working that present
shift in the needed job classifications, provided the employees are qualified to perform the
overtime work required. The method and requirements for distributing overtime shall be as
follows:

1. Work in progress shall be completed by the employee performing the work at the time the
determination was made that overtime was necessary, regardless of such employee's
seniority or amount of previous overtime. It is understood that such overtime is mandatory
and may not be refused.

2. Overtime work shall be offered to employees working the present shift on the basis of
seniority and shall be equitably distributed among employees who normally perform such
work. Each employee shall be selected in tum according to his place on the seniority list for
that shift by rotation, provided, however, that the employee whose turn it is to work
possesses the qualifications and ability to perform the work required, as determined by the

Shariff
DG T,

3. An employee requesting to be skipped when it becomes his turn to work overtime shall not
be rescheduled for overtime work until his name is reached again in orderly sequence and
an appropriate notation shall be made on the overtime roster.

4. Inthe event no employee wishes to perform the required overtime work, the Employer shall
rotate the assignment of such required work by the use of inverse departmental seniority to
assign the necessary employees to perform the work in question. However, it is understood
that an employee can not be forced for overtime on the day prior to taking an approved
vacation of five (5) days or more including the RDO's preceding said vacation.

5. Inan emergency which is determined by the Sheriff in his sole discretion such overtime may
not be refused.

6. If an employee is skipped or denied an opportunity for overtime work in violation of this
Agreement, upon giving formal notice of same in writing and upon verification, he shall be
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10.

given preference to elect overtime regardless of seniority or amount of overtime previously
worked when it becomes available to his shift.

Should any employee refuse overtime work when it "may not be refused” (Section 10.4, #1
or #5) he shall subject himself to disciplinary action. Employees mandated are allowed two
(2) passes every calendar year. Passes are not cumulative and do not roll over into the
following calendar year. In the event an employee is mandated after exhaustion of the
wheel the same day as an attempted pass, such employee shall not be charged for the
pass.

Employees on vacation will be allowed to work voluntary overtime on their RDO's and off
shift.

. An overtime roster shall be available for inspection by employees and/or union

representatives, upon request, within a reasonable amount of time after the request is
received. Employees and union representatives shall keep such request to a reasonable
number. If the Business Representative of Local 264 requests a copy of the overtime roster
each month, a copy will be made available for posting by the union, if they so desire.

Employees required to seek medical treatment as a result of an injury while on the job, will
be paid up to a maximum of four (4) hours if said medical treatment goes beyond the
completion of their tour of duty.

SECTION 10.5: Probationary Period -

a) Every new employee who is appointed to fill a permanent position shall be subject to a

probationary period of not more than twenty-six (26) weeks, excluding training period and any
authorized or unauthorized leaves in excess of an aggregate of ten (10) work days during the
probationary period. Upon completion of the probationary period the appointee will be granted
all of the rights and privileges of permanent status employees. New employees who
successfully complete their probationary period shall be entered on the seniority list
retroactive to their initial date of hire.

b) The Union shall represent all probationary employees for the purpose of collective bargaining

in respect to wages/salaries, hours and other conditions as set forth under Article 1 of this
Agreement, except in proceedings for discipline and discharge.
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SECTION 10.6: Seniority - Seniority as utilized in this Agreement for all purposes other
than layoffs shall be defined in accordance with the following:

a) Employees of the Sheriff's Department who go from a non-sworn capacity to a sworn capacity
or vice versa or who transfer from Deputy Sheriff - Criminal to Captain/LieutenantOfficer for
whatever reason shall have their seniority for all purposes other than layoff and recall,
vacation and sick leave accrual or assignment to salary steps begin with the first date of
service in the new job title.

b) New employees who have prior service with the County, and who become members of the
Sheriff's Department shall have their seniority for purposes of retention, amount of vacation
and sick leave credit accruals and assignment of salary steps determined pursuant to
Sections 70 and 80 of the Civil Service Law or any other applicable statute. For the purposes
other than defined by civil service law in which seniority is a factor, seniority will be determined
by total time employed in the employee’s current civil service title (Time in Grade).

c) When multiple employees are hired on the same day, seniority ranking shall first be
determined by test scores, if the test scores are the same, the tie breaker shall be social
security numbers using the last two (2) digits of the social security number, with the most
senior being the individual with the lowest numerical value (i.e.: 01 more seniority than 99).

e) Every six (6) months the Employer agrees to furnish the Union an up-to-date seniority list,
showing the continuous service of each permanent employee within the department. The
seniority lists will show the names, job classifications, division and date of hire of all
employees entitled to seniority.

f) It is agreed and understood that where applicable, Civil Service Law will supersede the
seniority defined above in all competitive class positions.

SECTION 10.7: Breaks in Continuous Service - For the purpose of seniority an
employee's continuous service record shall be broken by voluntary resignation, discharge for
just cause and retirement. If an employee returns to work in the same job title within one year,
the break in continuous service shall be removed from his record,

ARTICLE 11
WORK FORCE CHANGES
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SECTION 11.1: Promotions -

a) The Employer shall promote to competitive class positions pursuant to New York Civil
Service Law, as amended from time to time.

b) Supervisory promotions, employees who are promoted to the following titles only shall be
promoted from the step they are in at the time of promotion to the same step in their new
salary grade.

1) Captain

2) Lieutenant

SECTION 11.2; Command Assignment Procedure -

a) Any employee who is assigned or promoted to command positions and/or titles shall
immediately, upon assignment or promotion, be informed of the duties and responsibilities
of the command assignment by the proper authority. It shall be the obligation of any person
performing the duties and responsibilities of command for a period of at least sixty (60)
days to know his duties and responsibilities.

b) Lieutenants and Captains who bid on an assignment, shift choice shall have their bids
considered on the basis of seniority (see ¢ below) specialized training and career
development. However, the final authority for any such assignment shall rest with the
Sheriff.

c) TIME IN GRADE TIME IN SERVICE
RDQ's X
(regular day off)
ASSIGNMENT X
(shift)
OVERTIME
(preference) X
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VACATION

(preference) X
LAYOFF (Subject to civil service law)
RETRENCHMENT (Subject to civil service law)

Note: 1. Provisional status time may be in aggregate.

2. Section 80 & 81 New York State Civil Service Law applies.

d) When using the term "time in grade” it shall be defined as the length of service from the date
of contingent permanent appointment. If the contingent permanent date of is the same, the
tie breaker shall be test scores, if the test scores are the same, the tie breaker shall be social
security numbers pursuant to Article 10, Section 10.6(d). The parties have agreed that when
the contingent permanent appointment date is the same, departmental seniority among the
affected employees shall determine who shall have the next permanent appointment.

SECTION 11.3: Demotion -

a) An employee who is relegated back to his previous job from a higher classification to which
he was provisionally appointed because of his inability to prove to the Employer that he was
able to fulfill the standards of the job, or pass a Civil Service examination required for
permanent appointment to that job, or who voluntarily relinquishes such job, shall not be
considered as demoted.

b) An employee who is relegated back to his previous job from a detail assignment shall not be
considered as demoted.

SECTION 11.4: Temporary Assignments - An employee temporarily assigned to a higher-
level encumbered position during a continuance of a temporary emergency not in excess of
fifteen (15) consecutive days of actual work by such employee in the higher-level position shall
not be eligible for a salary increase. This includes assignments for vacation substitutes and for
training purposes. Effective on the 16th consecutive day of actual work by such employee in the
higher-level position, the employee will be paid at the new rate until his return to his prior
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assignment. However, if the assignment is to an encumbered position from which the incumbent
is on authorized leave without pay, such employee will be eligible for the new rate immediately
upon actually assuming the assigned position.

SECTION 11.5: Lay-Off -

a) Inthe event the employer plans to layoff employees for any reason, the employer shall make
a good faith effort to meet with the Union to review such anticipated layoff' at least thirty (30)
days prior to the date such action is to be taken.

b) The employer shall forward a list of those employees being laid off to the Local Union on
the same date that the notices are issued to the employees.

c) The employer shall give 21 calendar days notice of layoff. This applies to employees who
are initially laid off because their position has been abolished and not to any employees who
are retrenched as the result of any bumping procedures under this Agreement, or for
competitive class employees, the New York State Civil Service Law.

d) When a permanent employee in the competitive class is to be laid off, Section 80 and other
pertinent sections of the Civil Service Law will be invoked and will govern the layoff
procedure of such employees.

e) When any other employee in the non-competitive class or labor class is to be laid off, due
to a reduction in the work force, it is understood the employee with the least amount of
seniority in the job title affected shall be the *first laid off.

SECTION 11.6: Lay-Off Procedure -

a) The layoff of permanent employees in the competitive class will be governed by Section
11.5(d) above.

b) The employer will be liable for any error on a separation of layoff from the date of 'the error.
If, however, the employee discovers the error and fails to file a grievance, the employer will
be liable only from the date a grievance is filed.
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SECTION 11.7: Recall -

a) The recall of all competitive class employees in the bargaining unit shall be pursuant to

b)

Sections 80 and 81 of the New York Civil Service Law as amended from time to time.

Notice of recall shall be sent to the employee at his last known address by certified mail. If
any employee fails to report for work within fifteen (15) days from the date of mailing of
notice of recall he shall be considered a quit. Recall rights for an employee shall expire after
a period equal to his seniority, but in no case more than three (3) years from the date of
layoff. Written notice of expiration of recall rights shall be sent to the employee at his last
known address by certified mail.

No new employee shall be hired into a particular job title until all employees on lay off status
in that job title desiring to return to work have been recalled.

SECTION 11.8: Consolidation or Elimination of Jobs - The Employer will give twenty- one
(21) days notice of any consolidation or elimination of jobs to the Union and provide the Union
an opportunity to discuss the placing of the affected employees within the department.

SECTION 11.9: Transfers -

a)

b)

Where an employee is transferred involuntarily to another shift or division he shall be
entitled, upon his request, to have the reason therefore stated in writing and with full
particularity, which statement shall become part of his personnel file. Such transfers shall
be done by inverse seniority only, and the phrase, "for the good of the service" shall not
constitute an adequate or sufficient reason for such transfer.

Employees reassigned involuntarily to another position within the same division shall be
entitled, upon request, to have the reason therefore stated in writing. This statement shall
then become part of the employee's personnel file. The employee shall not have the right to
grieve the response received. In any case, the employee shall receive the necessary
training and equipment to properly perform the duties assigned to him.

SECTION 11.10: Assignment Preference -
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a) Forthe purpose of Article 11, Section 11.10 (b), an assignment shall be defined as
the particular job duties to be performed by an employee within any general job title,
said job titles being listed in schedule "A" of this Agreement.

b) Itis agreed that assignment request may be made for all positions in the Erie
County Sheriff's Department, including those non grandfathered positions in Courts
and the Penn.

c) On November 15t of each year the vacancies based on man power needs will be
posted for each shift. Employees may bid on these vacancies utilizing their
departmental seniority (as defined in Article 10, Section 10.6). This process shall be
completed no later than November 15" of each year.

d) On December 15t of each year, the Employer shall post all the positions on each
shift. Employees may bid on these positions utilizing their departmental seniority (as
defined in Article 10, Section 10.6). This process should be completed no later than
December 15" of each year.

e) Itis understood that upon completion of the bidding process the employee filling the
vacancies shall exercise his/her departmental seniority (as defined in Article 10,
Section 10.6) at that time in conjunction with all other employees on the shift in the
selection of RDO's (Regular Days Off).

f) ltems #c and #d above shall take effect the following January 1%t of each year and
run annually to the following December 315,

g) Any retirement vacancies shall be filled immediately in accordance with #¢ and #d
above. Any medical vacancies may be filled on a temporary basis during any given
year by management.

h) It is understood that the bids for the Booking Area are for a minimum of two years.
The union acknowledges the "booking area" requires personnel assigned to this "bid"
to possess skills and training that exceed most other assignments. It is understood
that the Sheriff and/or his designee have the exclusive right to immediately remove
any deputy or supervisor assigned to the "booking area" if they fail to adequately
perform their duties and responsibilities. The Sheriff and/or his designee will provide
the union with written notification for any removal. Objection to the removal may be
subject to the grievance procedure.

i} Itis understood that any employee may not be displaced off his bid position by an
employee from another shift that is required to work forced overtime. Assignments
for overtime selection shall be by department seniority (as defined in Article 10,
Section 10.6) for the vacancies that are needed to be filled on that particular shift that
particular day.
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j) Itis further understood that any assignments or bids cannot violate any terms or
conditions of the United States Department of Justice "consent decree" or United
States Department of Justice "stipulated order of dismissal" or any requirements
mandated by the New York State Commission of Correction.

SECTION 11.11:  Shift Preference -

a) This section shall apply only to vacancies not included in Article 11, Section 10(b). Whenever
a permanent shift vacancy occurs or is created, if the Employer determines to fill the vacancy
and maintain such job assignment on the shift, an announcement of the vacancy shall be
posted on all official Departmental Bulletin Boards for a period of ten (10) calendar days.
During said ten (10) calendar day period employees may bid to the posted shift vacancy. If
two or more eligible employees bid for the position the employee with the greatest length of
departmental seniority (as defined in Article 10, Section 10.6) shall be given preference.
Civilian competitive and non-competitive employees are included in this Section.

b) It is understood that upon completion of the bidding process the employee filling the vacancy
bid open shall exercise his/her departmental seniority (as defined in Article 10, Section 10.6)
at that time in conjunction with all other employees on the shift in the selection of RDO's
(Regular Days Off).

ARTICLE 12
HOLIDAYS

SECTION 12.1: Holidays Recognized and Observed - The following days shall be
recognized and observed as paid holidays:

New Year's Day

Martin Luther King Day
President’s Day

Good Friday

Memorial Day
Independence Day
Labor Day

Veteran's Day
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Thanksgiving Day
Christmas Day

SECTION 12.2: Whenever any of the holidays listed above fall on Saturday, the preceding
Friday shall be observed as the holiday. Whenever any of the holidays listed above shall fall
on Sunday, the succeeding Monday shall be observed as the holiday.

SECTION 12.3: In those divisions of the department which are responsible for twenty- four
(24) hour coverage, the Holidays of New Year's Day, July 4th and Christmas for purposes of
Holiday pay shall be the actual calendar date rather than the date celebrated.

SECTION 12.4: An employee who works on a holiday (those listed in Section 12.1 or in
conjunction with Sections 12.2 or 12.3 shall be paid at their rate of one and one-half (1 1/2) for
all hours worked or receive compensatory time at the same rate.

SECTION 12.5: Employees who are scheduled off because of the observance of a holiday
will receive only their regular pay for that day. It is understood the scheduling off (forced off) of
employees on a holiday shall be done on rotation basis (inverse seniority).

SECTION 12.6: An employee must have worked his last scheduled work day prior to the
holiday and his first scheduled work day after the holiday to receive compensation for the
holiday, unless he was excused by the Sheriff. It is understood that the Sheriff has sole discretion
in determining whether or not such absence is excusable, whatever the nature of the absence.
A doctor's certificate for sick leave taken the work day before or after a holiday would be
considered acceptable evidence of excusable absence in line with Article 15 Section 15.2.
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ARTICLE 13
VACATIONS

SECTION 13.1: Vacation credits will accrue and be available for use on a hi-weekly pay
period basis for full-time employees after the first pay period of employment providing they are
on a compensable pay status for 40 or more hours (6 or more working days) each pay period.
An employee on paid leave status (ie: bereavement day(s), personal leave day(s), jury duty,
union leave, sick leave day(s), 207¢/LDI, and vacation day(s)) or full pay status will be
considered as time worked in determining vacation credits.

SECTION 13.2: Credits for length of service shall be granted to each employee on

January 1 of each year in accordance with the following schedule:

Length of Service Rate Per Pay Period Rate Per Year

From date of employment through 3.08 hours 10 days
completion of two years

From 2nd year anniversary through

. ) 4.62 hours 15 days
completion of nine years
From 9th year anniversary through
completion of sixteen years 6.16 hours 20 days

From 16th year anniversary through

SECTION 13.3: Employees will become eligible for payment of earned vacation credits after
their first anniversary date of employment. Thereafter, an employee may be granted his yearly
vacation credits as set forth Section 13.2 above at any time during the calendar year in which
his successive anniversary dates fall, with the understanding that vacation credits can only be
used after it has been earned and no employee can run a vacation credit deficit.
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SECTION 13.4: Effective 1-1-02 vacation pay shall be the regular straight time rate of pay
in effect for the employee's regular position at the time he takes his vacation. The vacation pay
shall also include shift differential if applicable and line up time at the appropriate time and one-
half (1 & '/2) rate.

SECTION 13.5: An employee will be granted his vacation credits in units of no less than one
(1) week unless a lesser period of time is mutually agreed to by the Sheriff or appropriate
Division Head and the employee.

SECTION 13.6: An employee may be granted one (1) day's vacation or a partial day's
vacation, work requirements permitting, if approved by the appropriate Division Head. It being
further understood that any such changes will not affect other employees whose vacation
schedules have been previously approved, notwithstanding the foregoing in an emergency
situation, all vacations are subject to change or cancellation by the Sheriff.

SECTION 13.7: If a holiday occurs during an employee’s vacation, the holiday shall not

be charged against vacation credits.

SECTION 13.8: An employee who fails to utilize vacation credits in the year he is eligible

to take them, shall be permitted to accumulate up to a maximum of thirty (30) vacation days in
a vacation bank.

SECTION 13.9: An employee with the greatest departmental seniority by shift shall be given
their choice of vacation periods, subject to the following paragraph:

a) It is understood that the Sheriff may limit to two (2) weeks the length of vacation any
employee takes at one time; that he may limit the number of employees on vacation at any
one time, that he may designate certain dates as periods during which no vacations may be
scheduled and that he may alter or change vacation assignments if an emergency arises.

SECTION 13.10: Vacation schedules shall be posted in each division during the first week of
January of each year. Employees are required to make their selection when notified by their
supervisor or department head. The selection processing for all employees in the various
departments, for the year in question, must be completed no later than February 15 of each
year. Employees will receive notification relative to their, vacation request no later than March
1st. Employees may cancel their vacations only with the approval of the Division Heads and if
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approval is given the vacation period will be posted for possible use by other employees on the
same shift.

SECTION 13.11: If an employee is promoted or transferred to another County department,
vacation credits will be transferred.

SECTION 13.12: An employee who resigns, retires, or is laid off prior to taking his vacation,
shall be compensated for the accumulated vacation credits. The employee's estate will receive
compensation for an employee's unused vacation in case of the death of an employee.

SECTION 13.13: An employee who is on layoff or is terminated for just cause will be paid for
the vacation credits accumulated by him during the employee's current calendar year and all
other vacation credits in the employee's bank, if any.

SECTION 13.14: A leave of absence without pay or a resignation followed by reinstatement
to the same job title in the County Service within one (1) year shall not constitute an interruption
of services for the purpose of this provision, provided, however, that the period of leave without
pay between resignation and reinstatement, shall not be counted in determining vacation credits
per year or rate per month.

SECTION 13.15: Vacation Buy Back (Optional) - Commencing January 1, 2012 and annually
on such date, thereafter, employees shall be permitted to sell back eighty (80) hours of accrued
and unused vacation leave at the employee's rate of pay. This shall be in conjunction with the
County policy on this matter, which is as follows:

"Employees shall be permitted to sell back eighty (80) hours of accrued and unused
vacation leave at the employee's base rate of pay. Employees must have been on the
Employer's payroll for the entirety of the year of sale and must have a minimum of eighty
(80) hours accrued and unused vacation leave at the time of sale. Employees must notify
their supervisor by September 1%t of each year they wish to sell vacation hours. Payment
shall be made by Payroll Period No. 24 of the same year."

ARTICLE 14
PAID LEAVES

SECTION 14.1: Bereavement Pay - An employee who has a death in the immediate
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family (parent, spouse, brother, sister, children, grandparents, grandchildren, parent-in-law,
brother-in-law, sister-in-law, son-in-law, daughter-in-law, stepchildren, foster child, stepparent
or other relative who is an actual member of the employee's household) shall be given time off
without loss of pay up to a maximum of five (5) consecutive calendar days from and including
the date of death, However, if the death occurs after the employee reports to work, that day will
not be counted as one of the five (§) consecutive calendar days and upon giving appropriate
notice, such employee will be allowed to leave for the remainder of the shift without loss of pay.

SECTION 14.2: Personal Leave -

a)

b)

Full-time employees including temporary and provisional personnel will become eligible for
and receive four days personal leave after one year of continuous service and also become
eligible for and receive the same allowance for each succeeding year of employment
providing they are on a compensable salary and wage basis for at least six months of
continuous service in the preceding anniversary year and otherwise meet all eligibility
requirements.

Personal leave is not cumulative from year to year. Unused personal leave credit shall be
added to an employee's accumulated sick leave bank at the end of the employee's
anniversary year. This addition does not extend the permissible accumulation of sick leave
beyond the maximum 300 days.

In order for the Sheriff or his designee to arrange for adequate work coverage, applications
for personal leave must be filed by an employee on a prescribed form with the Sheriff or his
designee in accordance with Schedule "E" for Holding Center Division Deputies and all other
employees to submit, at least five working days in advance, when the requested time is for
four days and three working days in advance when the request is for three days or less. In
case of emergency, the five or three days of advance notice may be waived by the Sheriff
or Undersheriff within their sole discretion. It is understood by and between the parties that
'the granting of any Personal Leave is dependent upon the manning requirements of the
department. All requests must receive the approval of the Sheriff or his designee and shall
not be granted in less than one-half day units.
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d) In cases of reinstatement into the same position within one year or transfers to another
position within the bargaining unit, unused personal leave/credits shall be restored or
transferred.

SECTION 14.3: Jury Duty -

a) On proof of the necessity of jury service or attending Court for other than personal matters
and upon written proof of such service or attendance in court, employees shall be excused,
with pay, from regularly scheduled work as regulated by (b & c) of the Section.

b) Employees shall be excused with pay from any regularly scheduled work hours which fall
during actual jury duty service or court attendance. Employees shall also be excused with
pay from any regularly scheduled work which falls during the eight (8) hours immediately
preceding and/or immediately following actual time served on jury duty.

c) Employees required to serve jury duty who would normally work on Saturday and/or Sunday
shall have the work week changed to reflect the day or days as days off while the jury duty
continues.

SECTION 14.4: Union Leave - Members of the Union who are elected or designated to

attend any Convention, Seminars, Educational Forums and/or official meeting of the Local Union
Executive Board or official meeting of the Executive Board of the International Union, shall be
permitted to attend such functions and be granted the necessary time off work permitting without
loss of either time or pay provided that the total said time is not in excess of forty-five (45) work
days in any calendar year and further provided that a request for such leave is made by the
Union in writing to the Sheriff or his designee no less than five (5) calendar days prior to the
date that the particular function is scheduled. Any request for such union leave shall not be
unreasonably withheld.

SECTION 14.5: Civil Service Examinations - When an employee is scheduled to work,

he shall be allowed a day off, regardless of shift, with pay to take open competitive and
promotional examinations, but only such examinations which would result in employment by the
County of Erie. Such examinations are limited to those which are of equal or higher pay grade.
The employee shall submit a request for such leave two (2) weeks before the scheduled
examination and submit proof that he took said examination.
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ARTICLE 15
SICK LEAVE

SECTION 15.1: Sick Leave Allowance -

a) All full-time permanent employees in the bargaining unit shall earn sick leave immediately
upon entering the service of the Employer at the rate of 1 & 1/4 days per month. All absences
shall result in an hour for hour deduction from sick leave accruals. Effective January 1, 2000
an employee may accumulate sick leave up to a maximum of 300 days.

b) Temporary employees and provisional employees without permanent status will not be
entitled to sick leave until the completion of six (6) months of continuous service.

SECTION 15.2: Reason for Granting Sick Leave - Sick leave with pay shall be granted

by a Division Head to an employee when incapacitated or unable to perform the duties of his
position by reason of:

1. Sickness or injury that is non-service connected.

2. Serious illness in the employees immediate family, requiring care and attendance of
employee. Immediate family shall include parent, spouse, brother, sister, children or
grandparents; or other relative who is an actual member of the employees household.
For absences of two consecutive days or more a certificate or affidavit issued by the
attending Physician certifying to the necessity for the attendance of the employee shall
be filed with the Commissioner of Personnel or his designee and sick leave for this
purpose shall be granted only with his approval.

3. Quarantine regulations.

4. Emergency medical or dental visits.

SECTION 15.3: Sick Leave Credits - A credit for sick leave under this provision shall be
allowed at the ceiling rate of a day and one-quarter (1 & 1/4) working days per month for each
month of service as above indicated. Sick leave which is not used shall accumulate to a
maximum of 2400 hoursNo credit for sick leave under this provision shall be allowed unless
the employee shall have been on full pay status at least fifty percent (50%) of the working days
of the calendar month.
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SECTION 15.4: Extended Sick Leave -

a) An employee who has completed the years of continuous service indicated below may
receive such additional sick leave with pay as may be recommended by the Sheriff and
approved by the Commissioner of Personnel, but no such additional sick leave shall be
approved by the Personnel Commissioner in excess of:

Ten (10) continuous years of service - three (3) months.
Fifteen (15) continuous years of service - five (5) months.

in addition to the sick leave accumulated by such employee.

b) No credits for sick leave, personal leave or vacation shall be earned during periods of
extended sick leave with pay, granted in accordance with this section.

c) Employees shall be eligible for the additional periods of sick leave granted in accordance
with this provision until the levels of extended sick leave to which they are entitled have
been exhausted.

d) No extended sick leave with pay will be granted until all other accumulated leave time has
been used.

SECTION 15.5: Sick Leave Bonus -

a) Effective January 1, 2019, there will be a $500.00 bonus for any employee who reaches the
maximum of 225 days of accumulated sick leave, thereafter, an additional bonus of five
hundred ($500.00) dollars will be paid in any year in which 225 days of sick leave are
maintained, and five or less sick days are used.

b) Payment of the initial bonus will be in the first pay check after the 225 days is reached. Payment
of the yearly bonus will be in the first pay period of February in subsequent years.

c) Employees who retire from County service with 15 (fifteen) years of County service shall be
eligible for the following:
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a)

b)

. Employees who have a minimum of 100 days of accumulated sick leave as of the date of

retirement shall receive $3,000.00 cash.

Employees who have a minimum of 150 days of accumulated sick leave as of the date of
retirement shall receive $5,000.00 cash.

Employees who have a minimum of 225 days of accumulated sick leave as of the date of
retirement shall receive $7,500.00 cash.

Additional Sick Leave Bonus:
e Employees who use 8 hours or less sick leave in a year will receive $1,000 cash.

e Employees who use 8 — 16 hours in a year will receive $500 cash.

SECTION 15.6: Reporting Time -

In case of absences, the time for reporting absence shall be at least one (1) hour before the start
of the employees assigned shift. In case of failure to report within the stated time limits, unless for
reasons satisfactory to the Division Head, the absence shall not be deductible from sick leave and
shall be considered as time off without pay.

A certificate or affidavit, showing incapacity and inability of the employee to perform his duties
issued by the attending Physician, shall be filed with the Commissioner of Personnel in case of
absence of more than five (5) consecutive work days. The Commissioner of Personnel may check
further on any illness regardless of certificate or affidavit. If an employee fails to submit proof of
iliness when required to do so, the absence shall not be deductible from sick leave and shall be
considered as time off without pay. If the proof submitted is found to be fraudulent and/or false by
the Commissioner of Personnel and does not justify the employee's absence, such absence shall
not be deducted from sick leave and shall be considered time off without pay. The Union agrees to
cooperate in the reduction of any and all abuses of sick leave.

SECTION 15.7: Sick Leave Records and Reports - Each Division shall maintain an
accurate record of the attendance and sick leave status of each employee. A record of the sick
leave status of all Sheriffs Department employees shall be maintained in the Office of the
Comptroller. Every leave of absence granted by a Division Head shall be promptly reported to the
comptroller. Every payroll before being certified, shall bear suitable notations thereon of leaves
granted. Medical certificates supporting requests for sick leave, shall accompany the original copy
of the payroll and shall be filed in the Personnel Office. At the close of each month the Division
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Head or his designee shall give to any employee upon request a record of his accumulated sick
leave credits.

SECTION 15.8: Reinstatement of Sick Leave - When an employee is reinstated in the

County service within one (1) year following resignation, he shall receive credit for sick leave that
had accumulated at the time of his resignation.

SECTION 15.9: Medical or Dental Visits - In the case of emergency or when circumstances
require that visitations be made during working hours, the Division Head shall grant time off for
medical or dental visits. All absences, including medical or dental visits, shall result in an hour for
hour deduction from sick leave accruals.

SECTION 15.10: Fraudulent Claims - Any employee found to have requested paid sick leave or
has been paid sick leave as a result of filing a fraudulent or false claim for such sick leave pay shall
be subject to disciplinary action.

SECTION 15.11: Workmen's Compensation -

a) Employees not covered under provisions of Section 207C of the General Municipal Law
who are unable to perform the duties of their employment because of injuries received in
the service of the Employer and who are entitled to receive Workmen's Compensation
benefits shall receive in addition to lump sum payments, their ordinary pay to be charged
against accumulated sick leave credits or accrued vacation time, or compensatory time in
that order, at the option of the employee, when available and shall receive the ordinary
benefits as provided by law.

b) When their compensation case is finally adjudicated by the Workmen's Compensation
Board 2/3 of the accrued sick leave credits used during the period of disability shall be
reinstated.

ARTICLE 16
LEAVE OF ABSENCE WITHOUT PAY

SECTION 16.1: Eligibility -

a) Only permanent employees shall be eligible for leaves of absence without pay after
satisfactory completion of their probation period.
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b) Temporary and provisional employees without permanent status shall be entitled to military
and maternity leave only.

SECTION 16.2: Application for Leave Without Pay - Application for leave of absence
without pay, for any of the reasons cited in this provision shall be filed by the Employee, on the
prescribed forms, with the Sheriff. Such application shall state the reasons for the requested
leave and the duration thereof. If approved by the Sheriff, the application shall be submitted to
the Commissioner of Personnel. It is understood that if the leave is granted, such employee will
be permitted to return to the same class title within the same department.

SECTION 16.3: Maternity Leave -

a) Employees who are unable to perform the duties of their positions because of pregnancy
may use sick leave for the period of disability certified by their personal physician. In the
event that sick leave is exhausted prior to the employee's ability to return to duty, a request
for leave of absence on the prescribed County form should be submitted to cover the
additional period of disability. In either case, the duration of disability indicated by period of
leave requested shall be substantiated by a statement completed by the employee's
personal Physician.

b) Effective January 1, 1994 leaves for legal adoptions shall be covered under the Family
Medical Leave Act.

SECTION 16.4: Substantiation of Request for Sick Leave or Leave Without Pay - A
certificate is required from the employee's personal physician specifying:

1. the date that the employee is no longer able to carry out all normal assigned duties.

2. the expected date of confinement, and

3. the date the employee may return to duty shall accompany the request whether it be for
sick leave (prescribed County form) or for leave without pay (prescribed county form). In
those instances where the duration of certified absence will utilize the employee's sick
leave balance, and in addition, a period of leave without pay, all prescribed County forms
should be completed at the same time, and the above Physician's certificate used to
substantiate both requests.
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SECTION 16.5: Leave Because of Extended lliness - When an cmployec has

exhausted all of his sick leave credits, and is still incapacitated and unable to perform the duties
of his position, or if the attending Physician has recommended a period of rest and
convalescence, the Sheriff may grant leave of absence without pay for a period not to exceed
one year, subject to extension pursuant to County Civil Service Rules.

SECTION 16.6: Education Leave for Veterans - Education leave for veterans shall be
granted pursuant to Section 246 of the Military Law.

SECTION 16.7: Leave for Educational Purposes - On the approval of the Sheriff,
permanent employees may be granted leave of absence without pay for a period of one year
for the purpose of acquiring additional education and training that will increase the usefulness
and efficiency of the employee in his position as determined by the Sheriff in his sole
discretion.

SECTION 16.8: Leave of Absence to Serve in Another Position in the County

Service - Leave of absence without pay may be granted by the Sheriff to a permanent employee
in competitive class to enable such employee to serve temporarily or provisionally in another
position in the classified class.

SECTION 16.9: Leave of Absence to Accept Employment Outside the County

Service - An employee may request leave of absence without pay to accept employment outside
the County service.

SECTION 16.10: Leaves for Other Reasons - Leaves of absence without pay, for reasons
other than those cited in this provision, may be granted by the Sheriff only in unusual
circumstances, which in his judgment justifies the granting of such leave. If a request for such
leave is approved by the Sheriff it will be submitted to the Commissioner of Personnel.

SECTION 16.11: Military Leave of Absence -

a) Any County employee who is required to render ordered military or naval duty, shall be
granted military leave of absence with no loss of time or pay not to exceed thirty (30) calendar
days pursuant to Military Law, Sections 242 and 243.
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b) Military leave pursuant to Section 243 of the Military Law, shall be deemed actual service.

SECTION 16.12: Political Leave - Any employee who is elected or appointed to an

elective public office or who is appointed to a non-elective public office not to exceed four
years, may be granted leave or leaves of absence without pay provided written application is
made for such leave specifically outlining the extent of leave requested and the public office
elected or appointed to. Leaves of absence to non-elective public office may be only granted
for periods of one year, but may be renewed. Employees will not accumulate seniority if elected
or appointed to a non-County position,

SECTION 16.13: Union Leave - An employee may request leave without pay if elected to any
position in Local 264, or International Union Office or elected by the Union to do work which
takes him from his employment with the Erie County Sheriff's Department. The number of
employees on Union Leave will not exceed 3 employees at any one time,

SECTION 16:14: It is understood that the Sheriff or the Undersheriff has full discretion in
granting or denying leaves under this Article.

ARTICLE 17
WAGES AND CLASSIFICATIONS

SECTION 17.1: Definitions -

a) "Position" means one of the positions included under one class title in the wage range set
forth in the appropriate schedules/tables/appendixes of this Agreement.

b) "Salary/Wage Range" means the range of compensation from the first step to the top step
as appearing in the wage range set forth in the appropriate schedules/tables/appendixes of
this Agreement

c) "Class" means a group of similar positions included under the same title in the wage ranges
set forth in the appropriate schedules/tables/appendixes of this Agreement.
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d) "Job Group" means a group of classes of positions allocated to the same salary/wage range
in the wage ranges set forth in the appropriate schedules/tables/appendixes of this
Agreement.

e) "Increment" means the annual increment for each job group in the classification. Salary and
Wage Schedule set forth in the appropriate schedules/tables/appendixes of this Agreement.

f) “Increment Step" means the point in the increment scale reached through successive
periods of actual service, as designated in the Plan of Class, titles and salary/wage ranges
set forth in the appropriate schedules/tables/appendixes of this Agreement.

g) "Actual Service" means active service in the position, after deduction of any periods of leave
without pay. Military leave pursuant to Section 243 of the Military Law shall be deemed
actual service.

h) "Work Day" means the normal number of regular consecutive hours an employee is
scheduled for work within the confines of the provision of this Agreement.

SECTION 17.2: Wages -

a) The wages in effect during the term of this Agreement for all bargaining unit employees
are increases which are effective as follows:

1/1/17 - 2% retroactive

1/1/18 - 2% retroactive

8/28/18 — one upgrade for all captains and lieutenants.
11119 — 4%

1/1/20 — 3%

1/1/21 - 3%

111122 — 3%

111/23 - 2%
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SECTION 17.4: Pay Period - The salaries and wages of employees shall be paid on the
same day every other week and if the pay day is a holiday the preceding day shall be the pay
day.

SECTION 17.5: Shift Differential -

a) Shift differential shall be as follows:
$ 1.50 - 3:00pm to 11:00pm shift
$1.50- 11:00pm to 7:00am shift

b) During overtime situations the payment of shift differential shall be paid at the rate stipulated
in (a) above.

SECTION 17.6: Longevity Payments -

a) An employee shall be eligible for the first longevity increment after completing a total of nine
(9) years of continuous service with the County and a minimum of five (5) years actual
service at the maximum increment step of the job group. The above formula shall be
increased by one (1) year to include the training steps for purposes of "completing a total"
for sworn personnel effective 1-1-96 and for non-sworn personnel effective 5-24-01.

b) All employees receiving the first longevity increment and who serve an additional period for
three (3) years actual service in the same job group will receive a second longevity
increment.

¢) Again, on the completion of another three (3) years of actual service, in the same job group,
the employee will receive a third longevity increment.

d) Again, on the completion of another three (3) years of actual service, in the same job
group, the employee will receive a fourth longevity increment.

e) Effective January 1, 2000, the County shall create a fifth longevity step (Step E). Any
employee who has been on the fourth longevity step for three years or more shall be moved
to the fifth step. Any employee who has been on the fourth longevity step less than three
years will move to the fifth step after three years on longevity step four.
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f) In computing longevity increment eligibility, when appointments are made on January 1, or
July 1, and the day falls on a holiday or non-scheduled work day, the increment period will
include these days.

g) Because of the payroll procedures that enable the County to have a regular pay day
throughout the year, the increment eligibility period and payroll periods may not at all times
coincide. In such cases, the increment date is the first day of the respective pay period
during which January 1, or July 1 falls.

*Delete, changes were made above to B C and D

SECTION 17.7: Line Up Time -

a) All Captains and Lieutenants are required to report for work thirty minutes prior to the
commencement of their tours of duty. Employees who do so report shall receive time and
one-half their regular hourly rate for such time. It is understood that in no event shall such
lineup time be considered in any way as overtime or be included as hours worked for the
purposes of computing overtime eligibility.

SECTION 17.8: Bonus for Field Training Officers - A 10% bonus shall be given to the
deputy, nurse, or employee actually providing on the job training to a new recruit or other
employee being trained.

ARTICLE 18
IN SERVICE DISABILITY BENEFITS

SECTION 18.1: Any employee of the Sheriff's department not covered by Section 207C

who in the performance of their duties incurs a disabling injury caused by an inmate of the Erie
County Holding Center shall be eligible to receive up to 60 paid work days should such injury
cause a disability which prevents the employees from performing their normal work duties. In the
case of medical staff assigned to the Erie County Holding Center, the number of paid work days
shall be ninety (90). It is agreed that such paid days will not be deducted from the employee's
accumulated sick leave, and it is further agreed that after a cumulative amount of 60 work days
has been so used in any calendar year, any further leave granted due to this injury, shall be
deducted from accumulated sick leave. It is agreed that any such injury must be certified as
compensable under the New York State Workman's Compensation Law.
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ARTICLE 19
HEALTH INSURANCE

SECTION 19.1: Current employees, and employees who retire after the effective period

of the collective bargaining agreement ("future retirees"), shall have a single provider for health
insurance. Current employees shall have a choice among three (3) insurance products: the
Enhanced Plan, the Core Plan, or the Value Plan (See Appendix "E"). Future retirees (Pre 65)
shall have the Core Plan (See Appendix "F"), except as indicated in Section 19.4 (g).

SECTION 19.2: Prescription Coverage - The Employer shall provide each employee

with a prescription plan applicable to the coverage provided for in Section 19.1 above.

SECTION 19.3: Dental Coverage - The Employer shall provide the GHI Preferred

Dental Plan with 100% orthodonture and 100% prosthetics coverage for each employee covered
under this contract in accordance with the type of coverage (single or family) desired by the
employee. The employer shall pay the full cost of single coverage and 90% of the cost of family
coverage. Any premium cost in this section shall be paid by the employee on a bi-weekly payroll
deduction.

SECTION 19.4: Payment for Health Insurance -

a) The following shall be the formula for the payment of Health Insurance.

Effective August 28, 2018 employees shall pay 15% of the Value Plan Premium capped as
follows:

Single Famil

2019: $1,450 2019: $3,500
2020: $1,450 2020: $3,750
2021: $1,500 2021: $4,000
2022: $1,550 2022: $4,200
2023: $1,600 2023: $4,500
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b) In addition, employees who choose the Enhanced Plan shall pay the difference in the cost
between the Value Plan and the Enhanced Plan pius the 15% premium of the Value Plan.
Employees who choose the Core Plan shall pay the difference in the cost between the Core
Plan and the Value Plan plus the 15% premium of the Value Plan. The employee will bear
the expense, through bi-weekly payroll deductions, of any amount in excess of the employer
contribution.

c) Open Enroliment: Employees may select from among the insurance plans, annually, during
the open enrollment period. The open enrollment period will take place after the annual rates
are received from the insurance provider.

d) Effective 1/1/19 employees, who waive insurance coverage, shall be eligible for a monthly
stipend as follows:

1) Employees eligible for family coverage shall receive $500, to be paid in two equal
installments of $250 each.

Note: However, where such employee is or is eligible to be covered by another
County employee, no waiver payments shall be due.

e) Employees and their spouses are required to enroll in Medicare Parts A and B when first
eligible, (See Appendix "G").

Pre-Medicare Retirees: Employees hired prior to ratification of this agreement, with
fifteen (15) years of County service, who are eligible to retire and do so prior to December
31, 2016, shall have their retiree health insurance paid as follows:
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The employer shall pay one hundred percent (100%) of the monthly premium single rate
for the Core Plan for eligible employees who retire from the County until age 65. The
employer shall pay one hundred percent (100%) of the monthly premium family rate for
the Core Plan for families of eligible employees who retire from County service until age
65, upon written proof of family status.

Pre-Medicare Retirees: Employees hired prior to ratification of this agreement, with fifteen
(15) years of County service, who are eligible to retire from County service and do so on or
after December 31, 2016 shall pay the same percentage for retiree health insurance that
they paid as an active employee.

Post-Medicare Retirees: Employees hired prior to ratification of this agreement, with fifteen
(15) years of County service, who are eligible to retire and retire prior to December 31, 2016
shall have their retiree health insurance paid as follows:

Employees and their eligible spouses shall be required to select the designated Medicare
Advantage Plan or the equivalent, that includes prescription drug coverage and basic
out-of-network benefits, when first eligible. Any employee who retires under this
agreement, and his or her eligible spouse (and eligible child/children if applicable) who
are under age 65, will be provided with a single or family Core Plan for the nonage 65
member(s). A post-Medicare retiree, and his or her eligible spouse aged 65/Medicare
Eligible, may choose from Option A or B (Medicare Advantage HMO plans), or C
(Medicare Advantage PPO plan) as referenced on the attached Appendix "G". Both
members must select the same option, and the employer will pay one hundred percent
(100%) of the monthly premium for the single or double rate for Options A, B or C. In
addition, a post-Medicare eligible retiree who chooses Option D (Commercial PPO) shall
pay the difference in the cost between the highest premium of Option A, B or C, and the
Option D (Commercial PPO) premium. Health care coverage will be provided for the
lifetime of the retiree. Family coverage will be provided upon written documentation. All
other employer contributions shall be eliminated.

f) The Union and the County agree that if a High-Deductible health plan is offered by the
LMHF, such plan would be offered to employees covered by this agreement.
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h) The County will pursue discussions with the LMHF for a blending of the experience pools to
establish a blended rate for active and retiree health plan premiums. If blending of the pools
is unsuccessful the parties agree to reopen negotiations for resolution of this issue.

i) The attached health benefit summaries cannot be changed without the approval of the labor-
management health insurance panel, the format of which is to be determined by mutual
agreement (Appendixes "E through "G").

SECTION 19.5: in the event an employee is disabled from work by accident or iliness,

the Employer agrees to continue his insurance coverage for the length of his accumulated sick
leave, plus ninety (90) days thereafter without any cost to employee.

SECTION 19.6:  Notwithstanding the other provisions of this article, the Employer agrees

to continue the health insurance coverage of an employee for the amount of his accumulated
sick leave, which he may wish to use, plus ninety (90) days thereafter if the employee is unable
to report to work by reason of any accident, injury, illness or disease which is found to be
compensable by the Worker's Compensation Board. If the employee does not wish to use all
or any of his sick leave or if he does not have any sick leave available for use, the ninety (90)
period shall commence immediately upon the employee reporting his inability to report to work.

SECTION 19.7:  Should a permanent employee, for whom the Employer is providing family
health insurance coverage dies, the employee's health insurance shall be continued for the
employee's survivors during the month the death occurs and for two calendar months thereafter.

SECTION 19.8:  During the health coverage open period, and each open period thereafter,
employees who desire to withdraw from any health insurance coverage shall be permitted to do
SO upon signing a waiver counter signed by the Union and the Commissioner of Personnel.
Upon the effective date of such withdrawal, the employee shall receive each month in lieu of
coverage, a payment as described in Section 19.4(f) for each calendar month.

SECTION 19.9: The Employer and the Union shall agree upon a waiver form which shall
include a clear acceptance of the responsibility of such a withdrawal by the employee and
shall also include a release of liability for both the Employer and the Union from any claims
arising from such withdrawal.

44



HEALTH INSURANCE WAIVER
NO COUNTY PROVIDED HEALTH INSURANCE FOR YOU
OR YOUR FAMILY MEMBERS WILL BE CONTINUED UNDER
THE EFFECTIVE TERMS OF THIS WAIVER

| hereby for myself, my heirs executors and administrators, waive my rights to County-provided
health insurance coverage pursuant to the Collective Bargaining Agreement between the County
of Erie and the Sheriff of Erie County and the Teamsters Local #264.

| understand the RISK inherent to electing the Health Insurance Waiver Option and assume any
and all responsibility for said RISK to myself, my heirs, executors and administrators.

| release any and all rights and claims | may have against the County of Erie, the Sheriff of Erie
County and the Teamsters Local #264, and their respective representative as a result of my
waiver of health insurance coverage to which | was previously entitied.

| understand that once this withdrawal of health insurance coverage is in effect, | may not reenter
any County provided insurance plan until the next open period occurs or unless the employee
experiences a qualifying event. (See Section 19.4 (d)).

| have read the above waiver and upon my reading, fully understand its content.

EMPLOYEE DATE
TEAMSTERS LOCAL #264 DATE
ERIE COUNTY COMMISSIONER DATE
OF PERSONNEL
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SECTION 19.10: In addition any employee who withdraws from one of the Employer health
insurance plans in accordance with this Section shall be allowed to return to one of those plans
during any subsequent open period.

ARTICLE 20
RETIREMENT PLAN AND DEATH BENEFITS

SECTION 20.1: All eligible Sheriff Department employees will be covered in the non-
contributory pension plan by which they are currently covered.

SECTION 20.2: Should the so called "20 year plan" provided by Section 89(b) of the New

York State Retirement and Social Security Law of July 1, 1976 be reopened by the New York
State Legislature and the New York State Retirement system, the Sheriff shall recommend any
eligible qualified Deputy Sheriff to become a member of such plan and the County of Erie shall
provide any funds necessary to enter such eligible and qualified Deputies into such plan.

SECTION 20.3: The County shall commit to the placement of Captains/ Lieutenants into the
Twenty Year Police and Fireman's Pension, if the State of New York makes this available.

SECTION 20.4: in addition, ail empioyees shaii be provided coverage under the New

York State Retirement Plan's guaranteed Minimum Death Benefit Section 360-B, that provides
in case of death three (3) times the annual salary to a maximum of $20,000, and wlll be
permitted to credit unused sick leave to accumulated service on retirement up to a maximum
of 165 days in accordance with provisions of 341(j) Plan.

SECTION 20.5: Effective May 24, 2001 and for the term of this agreement the County of

Erie and the Sheriff of Erie County agree to reopen the contract for purposes of placement of
Captains/Lieutenants into a twenty (20) year or twenty-five (25) year retirement plan.
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ARTICLE 21
GRIEVANCES AND JUDICIAL REVIEW

SECTION 21.1: General -

a) ltis the intent of this Article to promote and provide a mutually satisfactory procedure for the
settlement of grievances of employees arising out of the meaning, application or
interpretation of the terms of this Agreement.

b) No provision in this Agreement shall be interpreted to require the Union to represent an
employee in any stage of the grievance procedure if the Union considers the grievance to
be without merit or in contradiction of any law or regulation.

SECTION 21.2: Definitions -

a) "Employee" shall mean any person employed by the Sheriff of Erie County and described
in the bargaining unit in Schedule "A" of this Agreement.

b) "Grievance" shall mean "any disputed matter" pertaining to conditions of employment,
violation or misinterpretation of this Agreement.

¢) "Division" shall mean any Division of the Sheriffs Department of Erie County having
employees within the bargaining unit as described in Schedule "A".

d) "Immediate Supervisor’ shall mean the employee or officer of the next higher level of
authority who normally assigns and supervises the employee's work and approves his time
record or evaluates his work performances. The Sheriff may designate by name the
immediate supervisor in a particular Division if he chooses.

e) "Day" refers to calendar days and not work days.

f) "Work Day" shall mean all days other than Saturdays, Sundays, and legal holidays.

g) "Division Head" shall mean the person so designated by the Sheriff as the head of the
Division as previously defined in subdivision (c) above.
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SECTION 21.3: Matter Relevant To Grievance Procedures -

a) The time limits set forth in this Article are of the essence. They may, however, be
extended by mutual agreement of the parties. The failure of the Union to proceed within
the time limit set forth shall terminate the grievance at that step. The failure of the
Employer to answer within the time limit set forth will entitle the Union to proceed to the
next step of the grievance procedure.

b) Any step of the grievance procedure may be by-passed by mutual agreement, in writing.

c) In the case of a group policy, or organization type grievance, the grievance may be
submitted directly to the Division Head.

SECTION 21.4: Union Stewards - Employees selected by the Union to act as Union

Representatives shall be known as "Stewards". The names of employees selected as
stewards and the names of other Union Officers and Representatives who may represent
employees shall be certified in writing to the Employer by the Local Union.

SECTION 21.5: Processing Grievance During Working Hours - The Union
Stewards as mentioned in Section 21.4 above and authorized Union Officers may, for
reasonable periods of time, investigate and process grievances during their regular working
hours without loss of pay. Such employees must request permission from their Division
Head prior to leaving their job assignment. If the Division Head is unavailable, permission
may be granted by the next highest in command. Permission to leave job assignments for
the above reasons and purposes shall not be unreasonably withheld.

SECTION 21.6: Labor Management Committee - Conferences between
representatives of the co-employers and at least three (3) representatives of the Union on
important matters which may include the discussion of procedures for avoiding future
grievances and other methods of improving the relationship between the parties, may be
held upon request of either party. Arrangements for such meetings shall be made in
advance, and shall be held at reasonable hours as mutually agreed upon by the parties.
Employees acting on behalf of the Union shall suffer no loss of time or pay should such
meetings fall within their regular work hours.

SECTION 21.7: Rights of the Parties - Any party shall have access upon request to
any written statements or records which shall be presented as evidence by the other

party at any hearing provided by this Agreement in advance of said hearing. In the event
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sufficient time does not exist for any party to review such evidence, the hearing shall be
adjourned to a later date at the request of either party.

SECTION 21.8: Grievance Procedure -

STEP 1:

The Union Business Agent or his designee with or without the aggrieved employee shall
present a grievance in writing on a grievance form provided by the Union, setting forth the
time, place and date of the alleged grievance to the Sheriff or his designee, Facts of the
grievance shall include the particular section of the contract or the department rules,
regulations and procedures involved and the remedy sought by the employee. The
grievance must be presented within 15 calendar days of the occurrence of the grievance,
or within 15 calendar days of the date on which the employee first knew of such act or
omission. The Sheriff or his designee must hold an informal hearing within 10 calendar
days from the date the grievance was first presented to the Employer. He shall render a
written decision within 5 days after the informal hearing. If the grievance is not satisfactorily
resolved at Step 1, the Union may appeal within 10 days to Step 2.

STEP 2:

In the event the grievance has not been satisfactorily resolved in Step 1, an appeal may
be taken by the Union within 10 calendar days of the mailing of the Step 1 decision. The
Union may appeal the decision to the County Labor Relations Director, The County Labor
Relations Director or his designee and the Sheriff or his designee shall meet with the Union
within 10 calendar days of the mailing of such appeal. A formal hearing will be held and a
written decision will be issued within 10 calendar days from the date of the hearing.

STEP 3:

a) In the event the grievance has not been satisfactorily resolved at Step 2, a request for
arbitration may be brought only by the Union, through the Business Agent of Local
#264 or his designee, within 10 calendar days from the day the Union received the
Step 2 decision. Notice of appeal to arbitration shall be served by registered or certified
mail to the Commissioner of Labor Relations for the County of Erie, with copies to the
Sheriff and the County Attorney.

b) The Arbitrator shall be selected as follows: A panel of permanent Arbitrators is hereby
established in the following order:
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. Howard Foster
Ronald Kowalski
Michael Lewandowski
Dennis Campagna
Jeffrey Selchick

Tom Maroney
Joseph Randazzo
Robert Reden

© ©® N O o A W N

Tom Rinaldo
10.Tim Taylor
11.Richard Chapman

c) Either party will have the right to propose additional names which names will be added

once the other party has agreed to said inclusion in writing. Whenever possible,
additions will be given an opportunity to arbitrate at least one case on a probationary

basls.

d) Any individual name will be removed from the list at the request, in writing, of either
party.

e)

g)

Assignment to arbitrations will be on a rotating basis. The procedure can be changed
if both parties agree to the selection of a particular Arbitrator for a particular grievance.

Either party may modify or eliminate this procedure by ten (10) days written notice to
the other party. However, this agreement will continue in full force and effect until it is
replaced by another procedure agreed to by the parties and reduced to in writing.

The Arbitrator shall hold a hearing as soon as it is practical at a time and place
convenient to the parties. The Arbitrator shall have no power to add to, subtract from
or modify the provisions of this agreement on arriving at a decision of the issue
presented. The decision or award of the Arbitrator shall be final and binding on both
parties. All fees and expenses of the Arbitrator shall be divided equally between the
parties except that each party shall bear the cost of preparing and presenting its own
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case. Either party wishing a transcript at an arbitration hearing may provide for one at
its expense and shall provide a copy to the arbitrator and the other party.

h) Representation: The Employer shall recognize the following grievance representative
at each step of the grievance procedure and shall release such representatives from
normal duties to process grievances providing that such absence from work will not
interfere with proper conduct of governmental functions.

Step #1 - Union Business Agent or his designee and the
grievant.

Step #2 - Union Business Agent or his designee and Chief
Steward.

Step #3 - Union Business Agent or his designee, Chief Steward, Chairman of
the Grievance Committee, and the Grievant.

i) Local #264 Staff Representative and International Representative may be present at
each
step of the grievance procedure.

ARTICLE 22
DISCIPLINE AND DISCHARGE

SECTION 22.1: Investigations and/or Interrogations -

a) Every effort shall be made to conduct interrogations during an employee's hours of work
or at a time in reasonable proximity to the beginning or end of an employee's shift.

b) An employee who remains on duty for the purpose of attending an interrogation shall be
compensated at the rate of time and one-half for all hours spent.

c) A Business Agent and/or Chief Steward shall be advised that an employee is to be
questioned regarding an employment matter. The employee shall be given an
opportunity to meet with a Business Agent and/or Chief Steward prior to the interrogation
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and, if the employee chooses, a Business Agent and/or Chief Steward shall be Iin
attendance during all questioning. It is expressly understood, however, that the Business
Agent and/or Chief Steward shall be in attendance as an observer only. The employee
may request and shall be granted one five minute recess during the interrogation, and
at that time may, if he so requests meet in private with the Business Agent and/or Chief
Steward.

d) If a written record of the interrogation is prepared, a copy shall be provided to the
individual.

e) At the conclusion of the interrogation, the employee shall have the right to make an
oral or written presentation for the record.

f) This section shall not apply to those investigations, which could lead to criminal
charges being brought against an employee.

SECTION 22.2:

a) The only procedure for taking disciplinary action against any employee that is covered
by this Agreement shall be set forth in the following sections.

b) Discipline shall be imposed only for just cause. Where the Sheriff or his designee
imposes a loss of leave credits, written reprimand, fine, suspension without pay,
demotion in rank or dismissal from service, a notice of such discipline shall be made
in writing served personally or by registered or certified mail upon the employee. Such
notice shall contain the reasons for such discipline and the penalty imposed. Letters of
counseling are not considered discipline, but copies should be sent to the Union.

c) Indiscipline involving infractions alleging criminal conduct, there shall be no limitations
in the amount of suspension without pay prior to the case being litigated under the
grievance procedure. Under the penal law, Article 10, Section 6, a crime is defined as
a misdemeanor of felony.

In discipline not involving allegations of criminal conduct, the amount of suspension,
without pay, prior to the case being litigated under the grievance procedure shall be up
to a maximum of thirty (30) days. Delays caused by the suspended employee may
extend the suspension period without pay.
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f)

Q)

h)

Where any member of this bargaining unit is administratively reassigned or placed on
administrative leave as a result of a complaint filed against them, the employee shall
be compensated at a rate of 1/52 of the employee’s previous year's total earnings. The
time for said paid leave will during the investigatory phase through the conclusion and
final determination by the County, thereafter, contractual language will apply.

The notice of discipline may be the subject of a disciplinary grievance, which shall be
served upon the Sheriff or his designee in person or by registered mail within 10
calendar days of the date of the notice of discipline to the employee or the Union. The
employee and the Union shall be entitled to a meeting to present their position to the
Sheriff or his designee and the County Labor Relations Commissioner or his designee
within 10 calendar days of the receipt of the disciplinary grievance, and a written
decision shall be issued within 10 calendar days of the hearing.

In the event the disciplinary grievance has not been satisfactorily resolved at the
previous step, a request for Arbitration may be brought only by the Union, through the
Business Agent of Local #264 or his designee within 10 calendar days from the date
the Union receives the decision in (c) above.

Notice of appeal to arbitration shall be served as required under Article 21, Section
21,8, Step 3 of this Agreement.

A disciplinary Arbitrator shall confine himself to determination of guilt or innocence
and the appropriateness of proposed penalties. Disciplinary Arbitrators shall neither
add, subtract from nor modify the provisions of this Agreement. The decision or
award of the Arbitrator shall be final and binding on both parties.

An employee shall not be disciplined for acts which occurred more than two (2) years
prior to the imposition of the discipline. This section shall not apply to actions which
result in criminal charges.

Change of shift, work schedule, job transfer or work reassignment shall not be made
for the purpose of imposing discipline. Nothing in this paragraph shall bar any other
action taken pursuant to this Article.
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]) Representation - The Employer shall recognize the following grievance representative
at each step of the procedure herein and shall release such representatives from
normal duties to process grievances providing that such absence from work will not
interfere with proper conduct of governmental function: Union Business Agent, Chief
Steward, Chairman of the Grievance Committee and the Grievant.

k) All fees and expenses of the Arbitration, if any, shall be divided equally between the
Employer and the Union or the employee if not represented by the Union. Each party
shall bear the costs of preparing and presenting its own case. Either party wishing a
transcript at the Arbitration hearing may provide for one at its expense and shall provide
a copy to the Arbitrator and the other party.

I) A Local #264 staff representative may be present at each step of the grievance
procedure.

ARTICLE 23
GENERAL PROVISIONS

SECTION 23.1: Pledge Against Discrimination and Coercion -

a) All references to employees in this agreement designate both sexes, and wherever the
male gender is used it shall be construed to include male and female employees.

b) The Employer agrees not to interfere with the rights of employees to become members
of the Union, and there shall be no discrimination, interference, restraint, or coercion by
the Employer or any Employer representative against any employee because of Union
membership or because of any employee activity in an official capacity on behalf of the
Union.

SECTION 23.2: Union Activities On Employer's Time and Premises -

a) The Employer agrees that during working hours and for reasonable periods of time on
the Employer's premises and without loss of pay, not more than seven (7) employees
designated as Chief Stewards whose names are submitted to the Sheriff in writing by
the Union, shall be allowed to engage in the following activities when necessary after
obtaining permission from the appropriate Division Head:
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1. post Union notices
2. distribute Union literature

3. transmit communications authorized by the Local Union or its officers to the
Employer or his representative

4. consult with the Employer, his representatives, Local Union Officers, or other
non-employed Union representatives concerning the enforcement of any
provisions of this Agreement

SECTION 23.3: Contract Negotiations - The Employer will give time off with no loss of

pay for seven (7) members of the Local Union Contract Negotiating Team to participate in
contract negotiations.

Section 23.4: Education Bonus: $500 Associate’s Degree
$1,000 Bachelor's Degree
$1,500 Master's Degree

SECTION 23.5:

a) Uniform Allowance:

1. The employers agree to negotiate the impact of any major uniform changes.

SECTION 23.6: Badges - Upon retirement, a Deputy Sheriff who has fifteen (15) years

of service in the Erie County Sheriff's Department will be allowed to keep his badge on his
date of retirement.

SECTION 23.7: Temporary Employees -

a) Any employee who is hired on a temporary basis and who is subsequently transferred
to permanent status shall be credited with seniority for the purpose of all benefits of this
Agreement from his original date of hire as a temporary employee.
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b) Temporary employees shall receive the entrance level grade of pay In the classlfication
involved.

SECTION 23.8: Sanitary Facilities - The Employer agrees to keep in good working
order all existing sanitary facilities under his control.

SECTION 23.9: Car Allowance - Civil Deputies shall receive a mileage allowance
paid in accordance with the regulations of the Civil Practice Law and Rules, Section
8012. At present this reimbursement is set at twenty-three cents per mile, and is to be
paid as such effective January 1, 1988. The County's policy on mileage reimbursement
will be maintained in all other cases.

SECTION 23.10: Printing of Contract - The County will pay for the cost of the

Agreements it requests, if any, from the Union.

SECTION 23.11: Polygraph Test - The Employer may not require any employee to take
a polygraph test against their will.

SECTION 23.12: Legal Counsel - The Employer will provide counsel for the defense of
any employee against whom a civil complaint (only) is filed or sued for alleged false arrest
or abusive power in the line of duty at no charge to the employee, it being understood that
any employee who is charged with a criminal offense must employ his own Counsel as he
so desires in such criminal action.

SECTION 23.13: Personnel Records -

a) An employee shall, within five working days of a written request to the Sheriff, have an
opportunity to review his official personnel folder in the presence of a Union
Representative (if requested by the employee) and an appropriate official of the
Sheriff's Department. He shall be allowed to place in such file a response of reasonable
length to anything contained therein, which such employee deems to be adverse.

b) The official personnel history folder shall contain all memoranda or documents relating
to such employee which contain criticism, commendation, appraisal or rating of such
employee's performance on his job. Copies of such memoranda or documents shall be
sent to such employee simultaneously with their being placed in his official personnel

history folder. An employee may, at any time, request and be provided, copies of all
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documents and notation in his official personnel folder. Copies of entries in personnel
file shall be provided, free of charge, once during the employment period. All additional
copies shall be at the employee's expense.

c) Any material in the official personnel history folder of an adverse nature over
eighteen months (18) old shall not be referred to in disciplinary proceedings.

SECTION 23.14: Safety Standards -

The Employer and the Union agree to establish a Labor/Management committee as the
sole means to establish policy and procedures for the purpose of operation of the holding
center, the dealing with the issues of the unit personnel and the handling of contagious
diseases, for safety, and for health issues.

Such committee shall be composed of six (6) members, three (3) selected by the Sheriff
of his designee, and three (3) selected by the Union. The parties shall notify each other
of their selection. Such selection shall be made by whereupon the first
meeting shall take place on and shall meet on every last Thursday of every
month. The committee members shall agree on a time and place for the meetings.
Three (3) members shall constitute a quorum.

Before being agreed to by consensus or submitted to a vote, all proposed policies and
procedures shall be in written form. Proposed policies and procedures may be
submitted by any member of the committee for consideration by the entire committee.

After discussion of the proposed policy and procedure and any amendments thereto,
the parties shall endeavor to reach consensus. If they are unable to reach consensus, it
shall be put to a vote. If approved (by consensus or by vote), the policy and procedure
shall become part of the Sheriff's Policy and Procedure Manual, and shall be subject to
the parties' grievance and arbitration machinery contained in Section 21 of the cba.

Any and all policies and procedures shall not be in contradiction with any article of the
current collective bargaining agreement.
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Any and all policies and procedures shall not be in contradiction with any provisions
of the United States Department of Justice "consent decree" or United States
Department of

Justice "stipulated order of dismissal" or any requirements mandated by the New York
State Commission of Correction.

SECTION 23.15: K9 Deputy Erie County Holding Center -

The Deputy or Deputies that are assigned with handling dogs belonging to and/or
utilized by the Erie County Sheriff's Office shall be compensated as follows:

a) The Deputy Handler shall be compensated at the rate of ten dollars ($10.00) per day
for seven (7) days a week to be paid out of the asset forfeiture fund.

b) The Erie County Sheriff's Office shall continue to be responsible for the food and
medical care needed by the animal.

ARTICLE 24
INDEMNIFICATION

SECTION 24.1:

a) The defense of any legal action against any employee in the office of the Sheriff
resulting from his act or omission done or made in good faith in the performance of an
official duty shall be the responsibility of the County Attorney, and any monetary
damages to the employee resulting from such legal action, except for damages
resulting from malfeasance, misfeasance or non-feasance in the service or execution
of civil process, shall be deemed to be the responsibility of the County provided that
such employee shall within three (3) days, (Monday through Friday) of the time he is
served with any notice, summons, complaint, process or demand, deliver the original
to the County Attorney. The County will allow for a payroll deduction for any Captain
or Lieutenant that voluntarily elects to enroll in the Teamsters legal defense fund.

b) This provision shall not make the County responsible for the acts of the Sheriff thereof,
nor relieve the Sheriff from any liability to which he is lawfully subject.

SECTION 24.2:If required for any employee covered in this bargaining unit the County shall
maintain, at no cost to the employee, a policy of liability insurance including coverage
against damages resulting from such employee malfeasance, misfeasance, or non-
feasance in the service or execution of civil process.
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ARTICLE 25
SAVINGS CLAUSE

SECTION 25.1: Should any Article, Section or portion thereof, of this Agreement to be

held unlawful and unenforceable by a court of competent jurisdiction such decision of the
court shall only apply to the specific Article, Section or portion thereof, directly specified in
the decision and upon the issuance of such a decision, the parties agree immediately to
negotiate a substitute for the invalid Article, Section or portion thereof.

ARTICLE 26
EMERGENCY SITUATIONS

SECTION 26.1:  In the event of any emergency as determined by the Sheriff, any of the
following Articles may be suspended by the Sheriff for the duration of the emergency:

Article 9 - Hours of
Work Article 10 -
Reporting Time

Article 11 - Work Force Changes
Article 12 - Holidays

Article 13 -
Vacations Article 14
- Paid Leaves

ARTICLE 27
PHYSICAL FITNESS

SECTION 27.1:  Agreement in Principle -

a) The Sheriff and the Union agree that being physically fit enables officers to extend
their lives, handle stress better, reduce job related injuries and, in general better
perform their duties. Therefore, the parties agree that a physical fitness program may
be established. The Sheriff and the Union agree to establish a joint committee to
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specify and establish said physical fithess testing program. The above named
committee shall meet to discuss such details as administration, testing, exemptions,
discipline, etc., and such meeting shall not be considered as negotiations, but shall be
considered as Union Management meetings. The physical fitness standards that may
ultimately be established shall specify a minimum standard of physical fithess as well
as a higher standard of fithess which officers can attain on a voluntary basis. Officers
achieving the higher standard of fitness shall be awarded an appropriate service
ribbon evidencing such achievement. Further, the physical fitness testing program
shall be incremental by age groups and will recognize that some employees were not
required to pass a physical agility test during the initial employment process.

b) This package to include complete listing of bargaining unit classifications (Schedule
llAll)-

ARTICLE 28
DRUG TESTING

SECTION 28.1:  Preconditions to Drug Testing -

a) All Captains and Lieutenants in the bargaining unit must be provided information on
what drugs or substances are prohibited, prior to the implementation of this policy.

b) Any drug testing policy which is applied to the members of the bargaining unit will be
applied to all Captains and Lieutenants

c) The County of Erie and the Sheriff of Erie County will select the MRO.

d) Random drug testing shall be performed only as noted herein.

e) The following drug testing methodology shall be used for any drug test performed on
Captains and Lieutenants:

1. "Initial Test" the initial test shall use an immunoassay (EMIT) test as a screening
test to rule out the presence of a controlled substance or its metabolite. Those
samples which test positive shall be subject to confirmatory testing as described
below.
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2. "Confirmatory Testing" all specimens identified as positive on the initial test shall
be confirmed using a gas chromatography/mass spectrometry ("GC/MS")
technique. Testing shall be conducted by a laboratory with a National Institute on
Drug Abuse ("NIDA") certification. All confirmed test results shall be referred to a
medical review officer ("MRQO"), described below. If at any time there exists a test
with a higher rate of reliability than the GC/MS test, as determined by the U,S. Dept,
of Health and Human Services ("HHS"), such test shall be used in place of the
GC/MS test if requested by the Sheriff of Erie County.

3. "Cutoff Levels" the cutoff levels utilized by the U.S. Department of Health and Human
Services (U.S.H.H.S.) shall be utilized for initial and confirmatory testing. Tested
levels which fall below these cutoff levels shall be considered negative results.

SECTION 28.2: Definitions -

a)

b)

c)

d)

f)

"Test" refers to an on duty drug test.

"Urine Test" a urine sample submitted to a laboratory for testing.

"Collection Site" a place designated by the Employer where employees present
themselves for the purpose of providing a specimen of their urine to be analyzed for the
presence of drugs.

"Medical Review Officer" (MRO) a licensed physician responsible for receiving
laboratory results generated by the Employer's testing program who has knowledge of
substance abuse disorders and has appropriate medical training to interpret and
evaluate an individual's positive test result together with his or her medical explanation,
at or above the cutoff level assigned to that substance as reviewed by the M.R.O.

"Positive Test Result" a test result that shows evidence of a drug, drug metabolite, in a
person's system, without a valid medical explanation, at or above the cutoff level
assigned to that substance as reviewed by the M.R.O.

"Rehabilitation" treatment of a drug abuse problem, including counseling and
monitoring from providers.
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g) "Treatment" a therapeutic residential or outpatient program for employees with drug
abuse problems.

h) "Immediate Discharge or Immediate Discharge Without Recourse" implies no review
through the grievance/arbitration procedure of the collective bargaining agreement
between the Union and the Employer.

i) "Employee" the term employee, when used in Article 29 of this agreement, shall mean
sworn personnel and nurses.

SECTION 28.3: Prohibited Substances - The Department may test for the presence
of any of the following substances: marijuana, cocaine, opiates (ie: heroin, morphine),
amphetamines and phencyclidine (PCP).

SECTION 28.4: Individuals Subject to Drug Testing and Testing Circumstances

a) All sworn personnel and nurses may be subject to drug testing. The following may be
subjected to random urinalysis tests at any time, but not more than twice in any calendar
year (January 1 - December 31).

b) The selection of any employee for random testing shall not prevent any other or
further testing for that employee as provided In this policy.

c) For random testing, an employee’s name shall be withdrawn from the pool for any of
the following reasons: L.D.l., leave approved prior to a notice of testing, hospitalization,
layoff, vacation, approved personal leave, or any other absence.

d) Other Testing Circumstances:

1. "Post-Accident" sworn personnel shall be tested when the Sheriff, his designee,
commanding officer, or department head has reasonable suspicion that drugs were
involved in the accident in the use of the Employer's vehicle.
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2. "Post-Rehabilitative/Follow-Up" employees who are returned to work following
participation in a drug rehabilitation program shall be required, at the Employer's
option, to submit to "return to work" and “follow-up" drug tests to ensure that they
remain substance free for a period of 2 years.

e) "Positive Test Results" unless otherwise noted in this policy, a final positive test result
in immediate discharge.

f) "Reasonable Suspicion" an employee may be tested where there exists a reasonable
suspicion that the employee is under the influence of drugs as defined under the
provisions of this policy, The term "reasonable suspicion" shall, for the purposes of this
program, be defined as observed aberrant unusual on-duty behavior not immediately
explained by causes other than that of drug use and/or the physical manifestations of
drug use (e.g. drug paraphernalia, observed possession of drugs, etc.). A test may be
conducted when:

1. Observed by the employee's immediate supervisor or higherranking officer and
confirmed by the observation of another officer or supervisor. Such observations
must be documented.

2. The type of behavior observed and documented is a recognized and accepted
symptom of intoxication, impairment or use of drugs.

These signs may include, but are not limited to:

¢ difficulty in maintaining balance
¢ slurred speech
e abnormal or erratic behavior

e apparent inability to perform assigned duties in a safe and satisfactory manner

Employees who are directed to submit to reasonable cause testing shall be relieved
from all duties and placed on administrative leave of absence with pay, pending the
receipt of test results and the completion of any investigation conducted by the
Employer.
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A positive reasonable suspicion testing will resuit in immediate discharge.

SECTION 28.5: Testing and Test Results -

a) "Drug Testing Procedures" the following procedure shall be used whenever an
employee is required to give a urine sample:

1.

A urine sample will be taken of the employee. The collection shall be done in such
a manner as to protect the authenticity and reliability of the sample and the privacy
of the individual.

. Immediately after the sample has been given, it will be divided into two (2) equal

parts, provided at least 60m1 has been provided. Each of the two (2) portions of the
sample will be separately sealed, labeled and stored in a secure and refrigerated
atmosphere. Both (2) of the samples will be sent or delivered to a testing laboratory.

In each instance of a drug test, a chain of custody procedure will be followed. This
procedure is used to account for the integrity of each urine specimen by tracking its
handling and storage from point of specimen collection to final disposition of the
specimen.

A chain of custody form will be used from the time of collection to receipt by the
testing laboratory/laboratories. Upon receipt by the laboratory/laboratories, an
appropriate laboratory chain of custody form accounting for the sample within the
laboratory shall be used.

A tamperproof sealing system designed in the manner such that the specimen bottle
will be sealed against undetected opening and the bottle can be identified utilizing
an identification number identical to that appearing on the urine custody and control
form. Space shall be provided to initial the bottle, thereby affirming its identity.

Should the employee be unable to pass the required amount of urine, he/she shall
remain at the collection center and follow all directives given by the collection site
person until such time as 60m1 or more of urine has been passed. Should the
employee be unable to pass at least 60m1 of urine during his/her shift, he/she shall
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be referred to the Employer's designated physician who shall determine if such
inability
was purposefully done or medically unavoidable. If medically unavoidable, the

employee shall be eligible for retesting at any time designated by the Employer
during a twelvemonth period.

b) "Report and Review by MRO" all confirmed positive drug test results shall be referred

d)

to an MRO who shall perform the following tasks:

1. Review the chain of custody documents and test results for completeness and
accuracy.

2. Give the employee an opportunity to discuss the results.

3. If there appears to be no medical reason for the positive test result which is
acceptable to the MRO, the test shall be verified as positive and the same reported
to the Sheriff and/or his designee.

4. Should the employee provide a medically acceptable explanation to the MRO, the
MRO shall report the test as negative to the collection clinic, which in turn shall
report same to the Sheriff and/or his designee.

"Retest Procedures Following Positive Drug Test Results” if the confirmatory test and
medical review is positive for the presence of an illegal drug, the employee will be so
notified and the employee and the union will be provided with copies of all documents
pertinent to the test sent to or from the employer by the laboratory. The second
untested sample, which has been retained by the laboratory, shall be submitted by the
employer to a different testing laboratory using the testing procedure noted herein. The
employee, the union and the employer will be given a copy of the results. Should the
second result be positive, the employee and the union waive any right to challenge the
integrity of the chain of custody or the testing protocol for either sample.

"Specimen Integrity and Employee Conduct” specimen collection will occur in a clinical
setting and under strict procedures so as to avoid specimen tampering. Careful chain
of custody procedures shall be followed at all times. Any attempt to hinder collection
procedures or to adulterate or substitute a urine sample will result in disqualification of
an applicant and disciplinary charges against the employee and a re-test.

“"Negative Reasonable Suspicion Test Results" the union shall be immediately
provided a complete listing of all of its members who are tested either for the random
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f)

a)

h)

or reasonable susplcion test. The union may thereafter review any negative reasonable
suspicion testing. Such review shall be through the contract's grievance and
arbitration

mechanism. Each such question should be initiated by the union directly at Step 3.
Should an arbitrator ultimately determine that there was bad faith on the part of the
supervising officer who initiated the reasonable suspicion test, or that he/she otherwise
acted in an arbitrary or capricious manner, the arbitrator may award the employee
involved up to one day's pay at his/her regular straight time rate, and any other penalty
deemed appropriate by the arbitrator.

"Positive Test Results Procedures” for the purposes of this policy, unless otherwise
stated, an employee may not be terminated or otherwise subjected to any disciplinary
action for prohibited drug usage until the re-testing procedures are completed as
defined in Section 28.5 (c) of this procedure and said test is deemed a positive test by
the MRO.

"Refusal to Submit to Test" employees who fail or refuse to immediately appear for
testing as directed shall be subject to the discipline procedures of the collective
bargaining agreement. Such a failure to submit to a test will result in the suspension of
the employee and thereafter he/she will be required to submit to a test within 24 hours
of the original test request. A further failure to submit to this second test will result in
discharge under the provisions of this policy.

"Employee Rights" employees shall have a right to refuse a random test above and
beyond the requirements set forth in this agreement.

SECTION 28.6: Employee Assistance and Rehabilitation -

a) "Employee Assistance" the employer with the cooperation of the union, shall promptly

utilize the Employee Assistance Program (EAP) to:

1. Educate employees about the dangers of substance abuse.

2. Provide a resource for treatment of alcohol and drug abuse problems.

3. Assist employees with a number of other services unrelated to substance abuse
designed to aid in the identification, intervention and resolution of personal
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problems (ie: family, marital, financial, etc.) which negatively impact on the
employee's employment with the Erie County Sheriff's Department.

4. Provide initial counseling, problem identification, short-term counseling, referral if
necessary, to a professional agency or person who can assist the employee to
resolve his/her problem, and to offer follow-up support and monitoring.

b) The services of the EAP shall be free to any employee. The costs of any professional
help to which the employee or immediate family member is referred, beyond the
services of the EAP and what may be covered by the employee's health insurance
program, shall be the responsibility of the employee.

c) Use of the EAP services or any further professional help by an employee shall not
preclude discipline for incompetence, misconduct or unsatisfactory job performance.
Any discipline imposed shall be pursued in accordance with applicable provisions of the
collective bargaining agreement.

d) "Confidentiality" use of the EAP services or further professional help shall be confidential
except when confidentiality is waived by the employee as discussed below. EAP
records shall be maintained separately by the EAP coordinator, and shall not be
included in personnel files. The EAP shall provide the employer's EAP coordinator with
statistical data only regarding the use of the program by the employer's employees and
members of their immediate families. In this regard, there shall be no names or
reference of any type whatsoever that would enable any Department official to identify
any subject of the EAP program.

e) "Terms Pending Drug Rehabilitation" while undergoing treatment in the Erie County
Sheriff's Department's approved program, the employee:

1. Shall be relieved of duty, utilizing whatever leave time may be available in
accordance with the collective bargaining agreement and/or the federal law. The
employee shall be required to utilize all paid leave credits (ie: vacation, personal,
and comp) before utilizing paid sick leave.

2. "Return to Light Duty Following Rehabilitation" employees may be returned to
"light duty" (contingent upon the availability of such an assignment) when:
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a) They have success(ully compleled the required infoulpalient rehabilitation
program, and

b) They have obtained a full release from the designated EAP
counselor/physician, and

c) They continue the recommended/prescribed rehabilitation program as
determined by the EAP.

e While on such light duty, the employee may be subject to regular and
frequent urinalysis drug testing.

3. Return to Full Duty:

a) The employee may not return to full duty until he/she has satisfactorily
completed Employer's approved drug/substance abuse program and
obtained a negative drug urinalysis test result, and gained written clearance
from the Employer's designated physician.

b) Should the employee be returned to full duty status, he/she shall be placed
in the selection pool for a period of twenty-four (24) months.

SECTION 28.7: Amnesty Rehabilitation Program -

a) "Treatment/Rehabilitation Encouraged" members of the Teamsters Bargaining Unit who
have a drug abuse or addiction problem are hereby encouraged to seek treatment and
rehabilitation under this Employer/Union EAP program. Participation in this program
shall be without fear of any discipline of discharge penalties provided:

1. Entry and participation in such treatment and rehabilitation must occur prior to
employee selection for random drug testing or selection for reasonable suspicion
or post-accident testing.

2. An employee's refusal to participate in any material aspect of the subject EAP
counseling/rehabilitation program or a failure to complete counseling and testing as
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may be required by the EAP, the referral agency, doctor, or counselor, shall be
cause for termination from employment.

3. The employee must sign any and all releases and/or waivers so as to allow the
Employer to ensure employee participation in the counseling/rehabilitation
program. Information acquired by the Employer shall be viewed by only those in a
need-to-know status, and shall be filed separately from the employee's personnel
file. In all other respects, the employee's right to confidentiality shall be respected.

4. "Confirmed Positive Test Results" a positive drug test result and the MRO's
confirmation of a positive drug test result following entry in and/or completion of any
treatment/rehabilitation program shall result in the employee's discharge under the
provisions of this policy.

5. "Awareness and Education Program" an awareness and education program will be
in effect during the first three (3) months following the effective date of the
agreement, and during this three (3) month period no drug testing under the
provisions of this policy or until the joint EAP program is in effect shall be conducted.

SECTION 28.8: Part of Employer/Union Contract - This policy shall be considered
part of the Employer/Union Collective Bargaining Agreement.

SECTION 28.9: Changes in Medical Coverage by Providers - In the event that any
or

all the providers of health care benefit insurance modify or change the levels or coverage
for drug treatment related medical activities during the life of any collective bargaining
agreement, the employees covered under the provisions of this drug testing policy shall
have the option to select any other health care insurance plan offered by the Employer
without limitation to open enroliment periods.

ARTICLE 29
TOTAL AGREEMENT

SECTION 29.1: Not withstanding any Personnel Rules, and Regulations, Local Laws or
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resolutlons, the foregoing constitutes the entire Agreement between the parlies and shall
supersede any and all personnel rules, regulations, Local Laws, or resolutions and no
verbal statements or other amendments, except an amendment mutually agreed upon
between the parties and in writing annexed hereto designated as an amendment to this
Agreement, shall supersede or vary the provisions herein.

ARTICLE 30
STATUTORY PROVISIONS

SECTION 30.1: It is understood by and between the parties that any provision of this

Agreement requiring legislative action to permit its implementation by amendment of law
or by providing the additional funds therefore, shall not become effective until the
appropriate legislative body has given approval.
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ARTICLE 31
TERMINATION AND MODIFICATION

SECTION 31.1:

a)

b)

This Agreement shall be effective as of January 1, 2017 and shall remain in full force
and effect until the 31st day of December 2023. It shall be automatically renewed from
year to year thereafter unless either party shall notify the other in writing one hundred
eighty (180) days prior to the termination date that it desires to modify this Agreement.
In the event that such notice is given, negotiations shall begin no later than one hundred
fifty (150) days prior to the termination date. This Agreement shall remain in full force
and be effective during the period of negotiations and until notice of termination of this
Agreement is provided to the other party in the manner set forth in the following
paragraph.

In the event that either party desires to terminate this Agreement, written notice must
be given to the other party not less than ten (10) days prior to the desired termination
date which shall not be before the anniversary date set forth in the preceding paragraph.

IN WITNESS WHEREOF, the duly sworn authorized representatives of the parties have

signed their names below this day of (Jctatien /5 2020 .

Gary WIlSO(/ Commissioner Brian C. Dickman, President

Erie County, Labor Relations Teamsters 264

. S,

Tim Howard, Sheriff Erie County Sheriff's Office

A

Mark C. Poloncarz, County Executive County of Erie

M@»‘ tre Cody, Mlirne,

APPROVED AS TO FORM
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MEMORANDUM OF AGREEMENT

The Sheriff and Teamsters Local #264, shall establish a committee to study the question of
upgrades in the Sheriff's Department. The Sheriff shall designate three employees to serve on
the committee and Local #264 shall designate three employees to serve on the committee. The
committee will forward any recommendations to the County Executive and to the County

Legislature for their review.
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CAPTAIN
CAPTAIN-OFFICER
LIEUTENANT
LIEUTENANT-OFFICER

SCHEDULE “A"
TITLES IN BARGAINING UNIT
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SCHEDULE "B"

APPLICATION AND NOTICE

For Membership in Local Union No.
Affiliated wilh the international Brotherhood of Teamsiers
lq;'?z:m

1 valnntarlly subnibt this Applicatton for Membership in Lacal Cnjon _ .« afTiftated with the Enfernntionnl
Tretherhoot of Veamsters, vo thar | may Buly paddeipate in the aetivities of the Laiai. | untderstand that by becon.
Ingg and remiainiog « ayember of the Union, § will he entitied to sbiend membership medtags, participafo i the dewd-
apment of contract praposals far colleetive bargaduing. vate (e sdify or refect colloetive bargainlg agrecienis, run
for Union office o sapport eandidates of my choies, veccive Union publication wml take sdvantage of progeams
avallabile saly to Unian members, §nnderstand 00t anly s o mentber o tie Ualore st 1 e able o détermine the
course thie Union rivkes to copresent e in segutialion W impiove ny wages, 0lnge benefiis and worhing Al

And, T understand 11! the Union®s stieogih s ability ts represens my Interests depents apon my exevelsing my
right, as guaraniced by Tedesal Taw, (o joiu the Unlun and engage T collectlve setivities with my Rifllow workers,

1 uncevsrand thor nnder the chrnnt Law, | may eleet “nonmember™ siafus, and can salialy any eouteactusd ehligatiuon
neeEssaEy T retain my eplayment by payving a0 swonst equal fo the mubfor i dees sl initintion foe requived of mei-
bers of the Unlon. 1 also wakeostani that i 1 olect not (o becoime o member o vemaln & aiemiber, [ moy object (o pay-
T, Che pro-rata parbion of vegwla Eaion dues o fees it are il gonmaiie to colleetive bargalndig, eontract admink-
fration aml grievancs adjwsticnt, and Lean request e Lucal Unlon (o proyise me wiil information conecuing iy mest
veeent alloeativn af expenditores develed foachivitics thot ave Buth germie and won-germmne v s peclarmance a4 the
coltective bargaining veprasentative suficient 19 cnable i to declile whelber on wot w become an abjeetar, | midersrpmd
that ponmenbers wh clinose (o obiect 1o paybug (e proaitn puition of vegulin Unlon dugs or fees (hat are sl gor-
mane (o eollective bingaining whit Ue entitted o a reductlon in fous based on the aforeiventioned alliewtion of evpenii-
s, el will e the ight w chullonge the cartecings of the alocarion, The procedures for fillng such challinges wib
be pravided by oy Lacal Union, upon roguest,

I have vend and undersiand Whe optlons mvailable v me and submit ihls upplivation (o e udmbed os s member of
the Laeal Unigi.

PRINT ST 3 e . Uetur
WAL ALY {1 WIS L MAAE) :
Suwit ELETa e e e T Phone i
Oy .. Salo : . &ipGedo P
Emphapment
Empiayer ___ Date
Stromd ______ S - Plene =
Coy SIS . [ .« VE—
nifrdorfeeS . o _ Paid to et ik Kt
Dale of Bl ____ Sonial Bacurily Mo
Have you ovor baon a mumber of o Teamster Looa! Unlon? ST AR s
W yas. what Local Urion Mo,
DATE OF APPLICATION SIGNATURE OF APPLICANT
'White Copw 1o Local Uni'un Yeilow Copy fo Lecal Unkor, Pink Qony o Anplicant

CHECKOFF AUTHORIZATION .
AND ASSIGNMENT

_ bl awllinien ing winplogen o dedued oy

IPrim (W}

wages aach and svary monlh an amount qual t the monthly ey, itiutlon fses and unlform assessments of Local
Union ... .., and direct such amounts g0 daducten |o be turned over each wmonth (o the Secratary-Treasurer af

such Looad Unlan for and on my behall.

This authorization Is yoluniary and I$ nol conditioned on my present or lulure memhership In the Unton

This aullorizallon and assigament shatl b irrcvocohle for ihe term of the applicable contract batween the unlon and
the nmiployer or tor ane yeor, whichover fa the leaser, and alall aulomatically renew lisell for sugcassiva yoarly or
aphlicatie sontracl periads Hiereatter, whichaver is lesser, antess | give wiillen nelioe in Uie company and (he union st
teast sixly {601 days, bul nol mate Wiaa sevanty-Tive (781 days belore any pacledic rencwal dota of thiz authorizallon
antl assignmant of my desir to reveks ame.

Signalure

3oclal Securily Number Date ____

Addrsys

City Stale Zip Cade

Union dues are not deductible as charitable conlribulions for Fadoral Incams Tex purposes,
Whila Chpy to | ool Unioa Yalow Gopy lo Compery Piok Copy 1o Appicant




SCHEDULE "C"

COMPTROLLER'S ACCOUNTING PRESCRIPTION (CAP) - CAP 210- 1
TRAVEL OF COUNTY PERSONNEL ON OFFICIAL BUSINESS - REV - 11/08

GENERAL

The Erie County Comptroller, in accordance with paragraph (f) of Section 12.02 of the
Erie County Administrative Code, is required to prescribe and issue procedures to all
County departments for the accounting of all appropriations, encumbrances, expenditures
and revenue. When the policy for a specific function rests with other than the Comptroller,
the CAP will reflect both the policy of the responsible department and the Comptroller's
accounting prescription. Travel policy for the County of Erie is the responsibility of the
Director of Budget and Management. The Commissioner of Labor Relations is responsible
for establishment of the local mileage reimbursement rate subject to provisions of the
County's collective bargaining agreements. Instructions for all references to document
preparation can be obtained from the appropriate HELP screens in the County's financial
accounting system or by contacting the Erie County Helpdesk.

COUNTY TRAVEL POLICY AND
PRESCRIPTION Section 1, Long Distance
Travel

This policy is general in nature in order to allow the department head discretion in carrying out
his/her responsibility for controlling trave! expense with regard to:

Authorizing travel only when necessary.

Maintaining proper control to see that employees are not in a travel status any longer
than assignments require.

Assuring that the method of transportation utilized is the most expedient and
economical.

In addition to existing policies and procedures contained in the Erie County Personnel Policies
and Procedures the following general rules have been established governing long distance
travel authorization and claims for expense reimbursement:

1. All long distance travel request forms should be approved prior to departure by the
Director of Budget and Management, or Chair of the Legislature, or Director of the
Buffalo and Erie County Public Library ("Library") or their designee. County organizations
must (1) complete and submit a Travel Request (TR) Form BC.001, found on the
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County's Intranet web site (see attached sample, Page 8), for Budget approval. All
Library travel requests will be completed in accordance with the Travel policies and
procedures approved by the Library Board of Directors.

2. Estimated travel costs must be encumbered in the County's financial accounting system
before any reimbursement of expenses can be made.

3. In the event that an employee is traveling for a specific job related purpose, and there are
no costs involved, it is not necessary to file a TR Form BC.001. Instead, the Department
Head should document the absence in advance of the trip and send a copy to the Budget
Director. See sample memorandum at Page 7.

4. Only the actual and necessary expenses essential to the ordinary comforts of a traveler in
the performance of official duties will be reimbursed. A specific statement of the official
business for which the expenses were incurred is to be made part of the reimbursement
request. Travel shall be by the most direct route possible.

5. Expenditures for laundry, valet service, entertainment, etc., are personal charges and will
not be allowed.

Specific guidance relating to expenses commonly incurred when traveling is provided in the
following sections.

TRANSPORTATION

Travel by Air/Train. It is the policy of the County of Erie that less than first-class
accommodations will be used consistent with the successful accomplishment of official
business. The policy is not intended to require the use of coach accommodations where this will
require travel at unreasonable hours or result in added direct expense to the County. The order
authorizing the travel should stipulate that coach accommodations should be used when
available. However, where more costly accommodations are necessary, satisfactory
explanation must be submitted with the traveler's expense voucher.

In all cases of travel by air/train, a boarding pass and/or remittance advice shall accompany the
traveler's expense voucher.

Taxicab Charges and Related Service. Bus or other public transportation service to and from
airports is more economical than taxicabs and should be utilized wherever available.
Reasonable charges for taxicabs will be allowed. Receipts must be obtained and reasonable
customary tipping will be allowed.

Limitation on the Use of Personally Owned Vehicles. The official use of personally owned
vehicles shall be restricted to such cases where it is to the advantage of the County. It is the
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responsibility of Department Head to prevent incurring additional expense through the use of
personally owned vehicles when common carrier service can be used without undue delay in
conducting official business.

Mileage. The County uses the mileage allowance rate established by the Internal Revenue
Service ("IRS") to reimburse for the use of a personal vehicle for official travel. Pursuant to their
respective bargaining agreements all AFSCME, CSEA, NYSNA, Sheriff's Police Benevolent
Association ("PBA") and Sheriff's Teamster employees are reimbursed at the rate established
by the IRS. Reimbursement for mileage for Managerial/Confidential employees appointed by or
subject to the authority of the County Executive will be at the rate established by the Director of
Budget and Management. Reimbursement for mileage for Managerial/Confidential employees
appointed by or subject to the authority of separately elected County officials or other entities
shall be at the rate established by the IRS and outlined in the CSEA contract, or as otherwise
indicated by each respective department

head. Mileage to and from the point of departure/return is reimbursable when the primary mode
of transportation for the trip is by common carrier.

Parking charges. When an employee is in an official long distance travel status, necessary
parking charges will be allowed, including fees for parking automobiles at the point of
departure/return. Receipts are required to substantiate these charges.

Thruway, Bridge and Road Tolls. Reimbursement will be allowed for the use of the Thruway,
bridges and toll roads. All claims for reimbursement must be supported by receipts obtainable
at toll booths or E-Z Pass statements.

Rental Autos. A charge for rental cars will be allowed only when satisfactorily justified in writing
by the department head. The appropriate receipts and justification must be submitted with the
travel voucher (expense voucher) BC.002 (see attached sample, Pages 10 and 11).

Travel by County Vehicle. Reimbursement is allowed for necessary expenses relating to the
operation and maintenance (if required) of the vehicie. County vehicles should be utilized for
approved/required long distance travel, ex. Travel to Rochester, Syracuse, Albany, etc. Travel
requests submitted to the Division of Budget and Management for approval should reflect
travel by County vehicle whenever appropriate. Depariment Heads should encourage
employees to follow these same procedures to reserve a County vehicle for local meetings
that require travel outside of their assigned work station. In the event more than one individual
is attending the same official function, car-pooling should be utilized. Vehicle reservations are
made by completing the "Use of County Vehicle Authorization Form" available from the
Division of Information and Support Services (DISS) at least one week prior to travel date.

MEALS
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The purchase of meals is a necessary expense of an employee while in a long distance travel
status. In terms of both necessary and reasonable, reimbursement for meals, excluding
alcoholic beverages will be allowed up to a maximum of $25.00 per day. ALL REQUESTS FOR
MEAL REIMBURSEMENT MUST BE SUPPORTED BY RECEIPTS. The maximum daily
allowance will be adjusted based on departure and return times, as follows:

Depart work station or home:

After 7:00 a.m. and before 11:30 a.m. - $20 allowed

After 1:00 p.m. - $15 allowed
After 6:00 p.m. - $0 allowed

Return to work station or home:

Before 6:00 a.m. $0 allowed

After 8:00 a.m. and before 12 noon - $5 allowed
After 1:00 p.m. and before 6:00 p.m. - $10 allowed
After 6:00 p.m. - full daily allowance allowed

In order to determine the maximum meal allowance for days when an employee leaves or returns
to Erie County, the time of departure from and the time of return to the individual's place of work
or home must be entered on travel voucher.

These rules relating to meal reimbursements are consistent with applicable New York State
statutes, and are effective for a long distance travel on and after November 24, 2008.

Note: Remember that receipts are now required for all meals. Reimbursement will be
based.on actual costs, up to a maximum of $25.00 a day or Increment thereof,
based on departure and return times. However, if an employee or officer is
attending a conference, school or convention and some or all of the meals are
included in the fee paid, the $25.00 maximum daily allowance will be reduced as
follows:

Meals provided:

Breakfast $5.00
Lunch $5.00

Dinner $15.00
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As of this writing, the Division of Budget and Management is evaluating the adoption and
use of the United States General Services Administration's published locality-based

guidelines for lodging and meal reimbursement.

LODGING

Reimbursement will be allowed for lodging if supported by a paid bill. If the hotel bill is paid by
credit card, the credit card charge slip must accompany the hotel bill. (NOTE: Hotels frequently
do not mark the bill paid.) Employees in travel status should seek government rates for Lodging,
when available. Lodging reimbursement will be based on the established rate for a standard
room (i.e., the additional cost for an upgraded room is not reimbursable unless no standard
facilities are available).

Lodging within the County of Erie is not an ordinary and necessary expense and will not be
reimbursed except under emergency conditions. Exceptions must be supported by written
authorization of the department head.

If an employee requires lodging for travel within New York State, a Tax Exemption Certificate
should be obtained from their department (Form AC 946). This certificate should be
presented to the hotel at the time of check-in so that taxes will not be added to the bill.

NOTE: TAX EXEMPTION CERTIFICATES ARE TO BE USED ONLY FOR OFFICIAL
BUSINESS; IMPROPER USE OF THESE CERTIFICATES WILL RESULT IN DISCIPLINARY
ACTION.

FACSIMILE AND TELEPHONE CHARGES

Charges for facsimile (fax) and telephone calls are reimbursable provided a statement is
furnished (1) indicating the official business involved and (2) giving details regarding the date,
party and place called or faxed. Reimbursement will not be made for telephone or facsimile
charges of a personal nature or in cases where time would allow the use of a letter or e-mail.

PERSONAL FUNDS TO BE APPLIED

Except as provided by special law and/or ruling, funds for anticipated expenses will not be
advanced. It is the responsibility of each employee to provide funds for his/her own expenses.
Reimbursement will be made by normal claim procedures form budgeted funds, with proper
supporting documentation and advance authorization from the Director of Budget and
Management when required.

ATTENDANCE AT SEMINAR/CONFERENCE
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In accordance with Section 77-b of the NYS General Municipal Law, all actual and necessary
registration fees, all actual and necessary expenses of travel, meals and lodging and all
necessary tuition fees incurred in connection with allendance al schools, vonvenlions and
conferences are reimbursable.

Section 77-b prohibits reimbursement for travel for school, conference or convention unless
prior approval has been obtained. In Erie County, the County Executive has delegated the
authority to authorize travel to the Director of Budget and Management. Requests must be
submitted to the Division of Budget and Management seven (7) days before the date of
departure. The seven days is an internal rule and can be waived by the Director in an
emergency, but the requirement for prior approval cannot be waived if the travel is to attend a
school, conference or convention.

Although Erie County Budget and Management approval is not required, personnel form the
Legislature, and Library must request and receive prior approval from their respective
department head or authorized designee prior to attending any school, conference or
convention, as required by Section 77-b of New York State General Municipal Law.

TRAVEL ON GENERAL COUNTY BUSINESS

If the travel is on general County business and not to attend a school, conference or convention,
Section 77-b of the GML does not apply. However, even in the case of general County business
(e.g., to confer with state officials in Albany, argue a case before the Appellate Division, or
represent the County in some other business matter), although Section 77-b does not apply, the
County Executive has the right to require, and does require, prior approval by the Division of
Budget and Management for all travel. This is an internal rule. Exceptions can obviously be
made in emergencies. All actual and necessary expenses of travel, meals and lodging incurred
when out-of-town on approved general County business are reimbursable.

EXCEPTIONS TO POLICY

Reimbursement for items not allowed or not covered by this policy will not be made unless first
approved by the Director of Budget and Management. The requesting department should submit
a memorandum to the Budget Director and, if approved, attach it to the Travel Voucher when
forwarded for payment.

FORMS

The following forms found on the County's Intranet Website at htip://sharepointerie.qov are to
be used by County organizations utilizing the County's financial accounting system.
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Travel Request (TR), Form BC.001. This form is used to identify the traveler, destination, cost
and purpose of proposed travel. Forward the form for approval and encumbrance entry to the
financial accounting system by the Division of Budget and Management.

Travel Voucher, Form BC.002. This is the form used upon completion of travel in order for an
employee to claim reimbursable expenses. All County departments, divisions and units must
use this form. All other organizations are encouraged to use this form, or a variation of this form,
for employee travel expense reimbursements processed on the Erie County financial accounting
system. Forward this form to the Erie County Comptroller's Office, Accounts Payable Branch for
processing.

LONG DISTANCE TRAVEL PROCEDURES

A Travel Request Form BC.001 must be prepared for each individual and approved by the
Division of Budget and Management seven (7) days prior to commencement of travel. The
Travel Request Form will reflect the vendor number of the individual traveler.

Each individual is expected to pay for all expenses incurred and list them on the Travel
Voucher (e.g., meals, lodging, and transportation and miscellaneous: tuition, registration fees,
etc.)

Partial payments may be made to the sponsoring organization for registration fees, tuition or to
the carrier/travel agency for commercial transportation. Direct payments will be made through
financial accounting system, citing the document number for the appropriate agency listed on
the Travel Voucher. Manual checks for travel partial payments will not be issued. Payment on a
Travel Voucher will be made to the individual traveler upon receipt of his/her Travel Voucher
and claim with supporting documents for out-of-pocket expenses. The check is processed to
the individual as a vendor providing a claim against the County.

ATTENDANCE AT A LOCAL SEMINAR/CONFERENCE

A separate Travel Voucher will be prepared for each individual attending a local
seminar/conference. Each individual must file a claim using the Travel Voucher Form BC.002
for reimbursement. If no Travel Voucher has been issued and only mileage is being claimed,
individuals must file the Claim for Mileage Form F-15A-291 (see sample attached, Page 13).
Travel Vouchers for attendance at local seminars/conferences require Budget approval seven
(7) days prior to the date of the event. Partial payments may be made to the

sponsoring organization for registration fees or tuition, following the procedure for preparing the
request form outlined above in "Long Distance Travel".

PRESENTATION OF CLAIMS FOR TRAVEL EXPENSES
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The completed Travel Voucher should be submitted for payment to the Comptroller's Office
within thirty (30) days after the completion of the travel.

CLAIM FORMS AND VOUCHERS

Except in cases where only mileage is claimed, an expense voucher (Form BC.002) will be
used for all claims for travel expense. Sub-vouchers or receipts must be attached to the claim.
The voucher must show the date each item of expenditure was incurred, the places between
which travel was performed, the time of departure from and the time of return to the employee's
place of work or home. If travel is by auto, the expense voucher must also show the number of
miles traveled and the rate per mile charged. Each voucher must show the home address and
official station of claimant, the duty or business performed and signature of claimant. A copy of
the planef/train ticket must accompany the Voucher.

INCREASE IN ENCUMBRANCE OR CANCELLATION OF TR

In the event a department underestimated the encumbrance on the Travel Request Form,
increases can be made by completion of the form entitted "Travel Request
Cancellation/Increase Adjustment/Purchase Order Change Form" (see sample attached, Page
9). This form is also to be used to cancel a previously approved travel request. This form is to
be completed and forwarded to the Division of Budget and Management.-

ABBREVIATIONS
The following abbreviations are authorized to be used when completing the expense voucher.

Privately Owned Vehicles - POV
County Owned Vehicles - COV
Commercial Air - CA

Commercial Ground Transportation - CGT

Taxi- Taxi

An example of how to properly complete the expense voucher is shown on Page 10 for your
reference. The following assumptions were used: An employee completed a three-day trip to
Albany. Departed residence May 1, 2008 at 6:00 a.m. by car, departed Buffalo Airport at 7:00
a.m. and returned to place of work at 3:00 p.m. on April 3, 2008.
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SCHEDULE "D"

MEMORANDUM OF UNDERSTANDING
SHIFT SWAPPING

The practice of "SWAPS" shall be permitted in the Erie County Sheriff's Department under the
following guidelines:

e The Employer will appoint a Supervisor to act as a Scheduling Supervisor for the purpose of
swapping and time-off (Chart Supervisor).

¢ All swaps must be made with employees within the same job title (job classification).

e Both parties agree that there will be times when unusual circumstances prevent the following of
the timeliness rules and, therefore; the granting of the swap may be done on the individual merit
of the circumstances in each case.

e There will be no third-party swaps, nor more than one swap on the same day (double-swapping).
e All swaps will be posted on Union Bulletin Boards.

o |t will be the responsibility of the employee who is on the schedule to work, to notify the watch
commander or supervisor in case he/she calls off due to an illness or emergency.

¢ No swaps will be permitted that would allow employees to work more than sixteen (16)
consecutive hours. Employees on a swap will not be mandated to work overtime.

e All swaps over eight (8) hours of work surrender their right to overtime pay for swap.

e For the purpose of computing overtime, employees actually performing the hours worked beyond
their regularly scheduled shift in exchange waive any consideration of such hours for overtime.

¢ |f an employee swaps with another employee and fails to complete the swap, or does not show
up for work, then that employee is considered AWOL and is also subject to lose his/her swapping
privileges for six (6) months, and be charged LWOP for the hours they were to work on the swap.
This shall be considered a non-grievable issue because this will not be considered discipline
under Article 22 of the collective bargaining agreement.

e |t is acknowledged that the exchange of hours is voluntary and that no employer obligation is
incurred.

o Swaps are limited to one per week. Employees will work the bid of the person that they
swapped with, so long as doing so does not violate NYS Minimum Standards, US Department
of Justice Mandates, safety rules, and/or ECSO Policy and Procedure. Furthermore, employees
must meet all qualifications, have the necessary training, and possess all equipment required
for any given post, in order to be assigned.

e Pursuant to the mutually agreed up Bidding Rules, employees that are on a shift swap will be
assigned to the same facility that they work in for their regular shift and bid.
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¢ The Charge Nurse will be in charge of approving medical swaps.
e RDO changes are not considered a swap.

e |t is understood that "shift swapping" can be immediately revoked by the Sheriff and/or his
designee in emergency situation or in situations where Jail Management Division operations are
impacted to a degree that the Sheriff's Office cannot deliver inmate care, custody and
transportation responsibilities. The union will receive written justification from the Sheriff and/or
his designee if such revocation becomes necessary.

Except as expressly stated in this agreement, all other provisions of the CBA/contract shall apply.
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GRP 09

GRP 10

GRP 11

GRP 12

SWORN TEAMSTERS
1/1/2019 - 12/31/2019

0 i 2 ) 4 5 A B C D E
49448 52418 55230 58047 60848 63658 65056 66477 67870 69281 70683
1501.84 2016.08 2124.24 2232.56 2340.32 2348 .40 2502.186 2556.80 2610.40 2664.64 2718.56
23.773 25.201 26.553 27.907 29.254 z0.605 31.277 31.960 32.630 33.308 33.982
52770 55928 59001 62063 65104 68180 69715 71236 72775 74308 75837
2029.60 2151.12 2269.28 2387.04 2504.00 2822.32 2681.36 2735.84 2799.04 2858.00 2916.80
25.370 26.889 2B.366 29.838 31.3300 z2.779 33.517 34.248 34.988 35.725 36.460
57853 6l327 646109 67941 71242 74562 76217 77879 79527 81184 82838
2225.12 2358.72 2485.36  2613.12 2740.08 2867.76 2931.44 2995.36 3058.72 3122.48 3186.08
27.814 29.484 31.0867 32.664 34.251 35.847 36.643 37.442 38.234 39.031 35.826
61691 65395 69060 72738 763Be BOO47 81894 83718 85555 873093 89228
2372.72  2515.20 2656.16  2787.60 2937.92 3078.72 3149.76 3219,82 3290.56 3361.28  3431.84
29.659 31.440 33.202 34.970 36.724 38.484 39.372 40.249 41.132 42.016 42.898

86




RP 09

GRP+10

GRP 11

GRP 12

SWORN TEAMSTERS
1172020 - 12/31/2020

0 1 2 3 4 S A B C D E
50931 53591 56888 59788 62675 65568 67007 68472 65507 71359 72802
1958.88 2076.56 2188.00 2259.52 2410.56 2521.84 2577.20 2633.52 2688.72 2744.56 2800.08
24,486 25.8327 27,350 28,744 30.132 31.523 32.215 32.919 33.609 34.307 35.001
54352 57008 60771 63825 67057 70225 71808 73372 14959 76538 78112
2090.48 2215.68 2337.36 2458.64 2579.12 2700.96 2761.84 2822.00 2883.04 2943.76 3004.32
26.131 27.686 29.217 30.733 32,239  33.762 34,523 35.275 36.038 36.797 37.554
59588 63168 66558 653980 73380 76798 78503 BO215 81912 83620 85324
2291.84 2429.52 2559.92 26591.52 2822.32 2953.76 3019.36 3085.20 3150.48 3216.16 3281.68
28.648 30.369 31.599 33.644 35.2719 36.922 37.742 38.565 39.381 40.202 41.021
63542 67357 71132 14920 18678 82449 84350 86228 88121 90014 91905
2443.92 2590.64 2735.84 2881.52 3026.08 3171.12 3244.24 3316.48 3389.28 3462.08 3534.80
30.549 32.383 34.198 36.019 37.826  39.639 40.553 41.45%6 42.366 43.276 44.185
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GRP 089

GRFP 10

GRP 11

GRP 12

SWORN TEAMSTERS
17172021 - 12/31/2021

o 1 2 3 4 5] A B c D E
52460 55611 58556 61580 64555 67536 69016 70527 72003 73499 74986
2017.68 2138.88 2253.68 236B.48 2482.88 Z597.52 2654.48 2712.56 27659.36 2826.88 2884.08
25.221 26.736 28.171 29.606 31.038 32.4e9 33.181 33.507 34.617 35.336 36.051
55983 59336 62586 65842 69068 72332 73963 75573 77208 78834 80456
2153.20 2282.16 2407.52 2532.40 2656.48 Z782.00 2844.72 2506.64 2969.52 3032.08 3094.48
26.915 28.527 30.094 31.655 33.208 34.775 35.559 36.333 37.119 37.801 38.681
61375 65062 68555 72078 75581 79102 80858 92622 84362 86129 87884
2360.56 2502.40 2636.72 2772.24 2906.96 3042.40C 3109.92 3177.76 3244.%6 3312.64 3380.16
29.507 31.280 32.955 34.653 36.337 38.030 38.874 38,722 40.562 41.408 42,252
65447 09376 73266 77168 81039 84922 86882 88816 50765 92714 54663
2517.20 2668.32 2817.52 2568.00 3116,.88 3266.24 3341.60 3416.00 3£50.96 3565.92 3640.88
31.465 33.354 35.224 37.100 38.961 40,828 41.770 42.700 43.637 44.574 45.511
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3RP 09

3RP 10

3RP 11

3RP 12

SWORN TEAMSTERS

1112022 - 12/31/2022

0 1 2 3 4 5] A B C D E
54034 57279 60353 63428 66491 69561 71086 72642 74164 75704 17237
2078.24 2203.04 2321.28 2439.52 2557.36 2675H.44 2734.08 2793.92 2852.48 2%11.68 2970.64
25.978 27.538 29.016 30.4%4 31.987 33.443 34.1786 34.924 35.656 36.398 37.133
57662 61117 64474 67818 71140 74501 76182 77840 79525 81159 82869
2217.76 2350.64 247%.76 2608.40 2736.16 2865.44 2930.08 29%3.84 3058.64 3123.04 3187,28
27.722 29,383 30.987 32.605 34.202 35.818 36.626 37.423 38.233 39,038 359.841
63215 67013 70612 74241 77848 81476 83283 85101 86900 88712 20522
2431.36 2577.44 2715.84 2B55.44 2994.16 3133.68 3203.20 3273.12 3342.32 3412.00 3481.60
30.392 32.218 33.948 35.693 37.427 39.171 40.040 40.914 41.779 42.650  43.520
67411 71458 75464 79483 83470 87470 89488 91480 93488 95495 97502
2552.72 2748.40 2902.48 3057.04 3210.,40 3364.24 3441.84 3518.48 35%5.68 3672.8B 3750.08
32.40%9 34.355 36.281 38.213 40.130 42.053 43.023 43.981 44.846 45.911 46.876
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GRF

GRFE

GRP

GRP

09

10

11

12

SWORN TEAMSTERS
1/1/2023 - 12/31/2023

0 1 2 3 4 5 A B C D E
55116 58425 61560 64686 67320 70953 72509 740594 75648 77218 78782
2119.84 2247.12 2367.68 2488.32 2608.48 2728.96 2788.80 2 849.76 2908.52 2969.%2 3030.08
26.45%8 28.089 29.58¢6 31.104 32.606 34.112 34.860 35.622 36.369 37.124 37.876
58814 62340 65763 69175 72563 75991 TI707 79396 g8llle 22824 84527
2262.08 238%7.68 2529.3¢ 2660.36 2790.88 2522.72 2988.72 3053.68 311%.84 3185.52 3251.04
28.2786 29.971 31.617 33.257 34.898%6 36.534 37.359 38.171 38.998 29.819 40.638
64480 68353 72024 75727 9406 83104 84949 86803 88639 90486 92331
2480.00 262Z8.89¢ 2770.1¢ 2912.56 3054.08 3296.32 3267.28 3338.5¢ 3409.20 3480.24 3551.20
31.000 32.862 34.627 36.407 38.176 39.954 40.841 41.732 42.615 43.503 44.390
68759 72887 76975 81072 85141 89220 91277 93311 95358 97404 95453
2644 .56 2B03.36 2960.5¢ 3118.1¢ 3274.64 3431.52 3510.64 3588.88 3667.60 3746.32 3825.12
33.057 35.042 37.007 38.977 40.933 42.894 43.883 44.861 45.845 46.829 47.814
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GRP

GRP

GRP

GRP

9

10

11

12

CIVILIAN TEAMSTERS
1712021 - 12/31/2021

0 1 2 3 4 5 A B C D E
52460 55611 58596 61580 64555 67536 69016 10527 72003 73498 74586
2017.68 2138.88 2253.68 2368.48 2482.88 2597.52 2654.48 2712.56 2769.36 2826.88 2884.08
25.221 26.736 28,171 29.606 31.036 32.469 33.907 33.507 34.617 35.336 36.051
55883 593386 62596 65842 69068 12332 73963 15573 71208 78834 80456
2153.20 2282.16 2407.52 2532.40 2656.48 2782.00 2844.72 28%06.64 2969.52 3032.08 3094.48
26.915 28,527 30.034 31.655 33.206  34.775 35.559 36.333 37.11% 37.901 38.681
61375 65062 68555 72078 75581 79102 80858 82622 843659 86129 87884
2300.56 2502.,40 2636.72 2772.24 2506.96 3042.40 3109.92 3177.76 3244.%6 3312.64 3380.16
29.507 31.280 32.859 34.653 36.337 38.030 38.874 39.722 40.562 41.408 42 .252
65447 65376 73266 77168 810385 84922 86882 8881e 90765 892714 94663
2517.20 2668.32 2817.92 2968.00 3116.88 3266.24 3341.60 3416.00 3490.96 3565.92 3640.88
31.465 33.354 35.224 37.100 38.861 40.828 41.770 42.700 43,637 44,574 45.511
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GRP

GRP

GRP

GRP

09

10

11

12

CIVILIAN TEAMSTERS

1/1/2022 - 12/31/22

9] 1 2 3 4 5 A B C D E
54034 57279 60353 63428 66491 69561 71086 72642 74164 75704 71237
2078.24 2203.04 2321.28 2439.52 2557.36 2675.44 2734.08 2783.92 2852.48 2911.88 2970.64
25.978 27.538 29.016 30.454 31.967 33.443 34.176 34.924 35.656  36.386 37.133
57662 61117 64474 67818 71140 74501 76182 77840 79525 81199 82869
2217.76 2350.64 2479.76 2608.40 27%36.16 2865.44 2930.08 2983.84 3058.64 3123.04 3187.28
27.722 29.383 30.997 32.605 34,202 35.818 36.626 37.423 38.233 39.038 39.841
63215 67013 70612 74241 77848 81476 83283 85101 86900 B8712 90522
2431.36 2577.44 2715.84 2855.44 2884.16 3133.68 3203.20 3273.12 3342.32 3412.00 3481.60
30.392 32.218 33.948 35.683 37.427 35.171 40.040 40.814 41.779 42.650 43.520
67411 71458 75464 79483 83470 87470 89488 91480 93488 95495 97502
2592 .72 2748.40 2902.48 3057.04 3210.40 3364.24 3441.84 3518.48 3585.68 3672.88 3750.08
32.409 34.355 36,281 38.213 40.130 42.053 43.023 43.5%81 44.94¢6 45.511 16.876
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GRP

GRP

GRP

GRP

09

10

11

12

CIVILIAN TEAMSTERS
1/1/2023 - 12131123

o 1 2 3 4 =] A B C D E
55116 58425 61560 64696 67820 70953 72508 74094 75648 77218 78782
2119.84 2247.12 2367.68  2488.32 2008.48 2728.96 2788.80 2849.76 2909.52 2969.92 3030.08
26.498 28.089 29.5986 31.104 32.606 34.112 34.860 35.622 36.369 37.124  37.B76
58814 62340 65763 69175 72563 75991 71707 79396 81116 82824 84527
2262.08 2397.68 2529.36 2660.56 2790.88 2822.72 2988.72 3053.68 3119.84 3185.52 3251.04
28.276 29.971 31.617 33.257 34.886 36.534 37.359 38.171 38.998 39.819 40.638
64480 68353 72024 15727 7384046 83104 84945 86803 88639 90486 92331
2480.00 2628.96 2770.16 2912.56 3054.08 3186.32 3267.28 3338.56 3409.20 3480.24 3551.20
31.000 32.862 34.627 36.407 38.176 39.954 40.841 41.732 42 .615 43.503 44,390
68759 72887 76975 81072 85141 89220 91277 93311 95358 97404 99453
2644.56 2803.36 2960.56 3118.16 3274.64 3431.52 3510.64 3588.88 3667.60 3746.32 3825.12
33.057 35.042 37.007 38.977 4Q0.8933 42.894 43.883 44.861 45.845 46.829 47.814
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Labor-Management Healthcare Coalition ™

I o
pi 'Lw
"

\ 5 |

Summary of Benefits
In-Network COut-of-Network
Traditional Blue DeductibleiCopay!  (Deductible
POS 204 | ™ Cotnsurance applies)
Madical Sarvices

" Office visits $15 copay 5%
Routine physicala F15 copay Not covered
Well chlid vasts and imnunlzations (up to age 19} Covered In full W%
Diagnostic x-rays $15 copay 5%
Lahuratory testing Covered in full 25%
Chiropractic care (medically necessary anly) 515 copay X%

MR) $13 copay B%
Specialist visita $15 copay 5%
Women's Sarvices

Maternity care (prenatal & post-natal care - after irutial $15 capay) Covered tn full 25%
Gynecological office visita $15 copay 25%
Routine Mammograms Covered in full X%
Routine pap smear Corvered in full 5%

Hospital Care

Inpatient stay ~ semi private room ' o 8300 deductible T B%
Quipatient surgery facility §14 copay 25%
Chemotherapy, radistion therapy, tnhalation therapy 513 copay 25%
Cardiac rehabilitation (24 visits per year) B15 copay 25%
Occupational, speech, phiysical therapy (20 visits per lherapy) $t5 copay 25%
Emergency raom visit (waived if admitted to hogpital) 100 copay £100
Emergency ambulince {medically necessary) $100 capay $100

_Mental Health Care
Inpatient (unkimited if medically necessary) o ) 5% deductible 25%
Cutpatient (unlimited IF nedically necessary) $15 copay 25%
Substance Abuse Treatment ) g

~ Inpatient detoxification {unlimited Uf medically necessary) $300 deductible B
Inpattent sehabilitation (unlimited W medically necessary) $300 deductible L5%
Outpatiant (unlimited if medically necessary) $15 copay 25%
Other Services _

* Routine Podiatry Care o _ 815 co-pay — B% .
Durable medical equipmenl 50% colnsurance 0%
Ftome health care (uniinited visits) Covered in [ull 5%
Prosthetic devices 50% cotnsurance Not Covered
Skilled nursing facitity non-custodial (unhmlied days) Covered in full 8%

Far rehabilitation purposes - Not Loog, Teem Care
Preseription drugs {up to a 30 day supply) $10/315/520 NA

_Vialon Care
Eoutine vision £xain one every two years R $15 copay Not Covered
Dependent Coverage
Deperden| coverage to age ' o % 1

_ Qut-of-network
Ueductible o . N/A R 000/62.50
Colnsurange M/A 25%
Out-of-pochet maximum N/A £$2,500 /95,000
Annual maximum MN/A MNone
{ifetime maxirmum N/A None

This (£ 3 summaty of covered benedlls and asdsiorn and s pol inlended a5 an arhas moneract, Empeoywe comniaban ameiers vaey If you am
#n employee wha comirfles o peccemage of ypur haadth losdrance prameum:, desse cantaet your sl over

95



Labor-Management Healthcare Coalition ™

Core Plan
Summary of Benefits
- In-Network Out-of-Network
Tﬁdltlﬂl'lal Blue Ded‘uctiblﬁl'Copaﬂ [Deducﬁ-blc
POS 203 | Coinsurance applies)
Madica) 8ervioes e
Office visits R e A $10 copay 2%,
Routine physicals $10 copay Not coverad
Well child visits and immunizativns {up ty age 19) Covered i full 20%
Diagnastic x-rays $1¢t copay 24Fh
Laboratory testing Covered in full 2%
Chitopractic care - B mynintenance; untimited visits when medically necessary 310 copay %
MEl $10 wopay ars
Specialigt visits $10 copay 20%
Womuon's 8ervices ) o
Mlaternity care !;-:run.-aml & 1H15t-n.§l.§l mare - A kkor inibia) $f0_co-payi e T Cowered in full 2%,
Gynecologlual oftice visits $10 copay W
Routine Mammograma Cavered in full W%
Routine pap simea Crveresd m full W%
Hoapital Core
Inpaticnt stay —sord private toom o - - FI00 deduclible T W%
Qutpatient surgery Facitity $14 copay %
Chemothierapy. radsabion therapy, nhalatlon therapy $10 copay 2P
Cardiac rehabilitation {24 visits per year) 510 copay 2%
Owcupational, apeech, physical thempy (M1 visits per therapy) $10 copay N
fimargeney room visit fwalved if adioitied w haspita) $50wpny $50
Heergeney ambulance (medicatly necesapey) 350 copay 50
Mental Health Care
Inpatient {unfinited if medically nevessary) = $100 deductible 0%
Ctpatlent {unlimited if medically necessacy) $19 copay 20%
Substance Abuse Tremstment _ =
Tnpatlent detonitication (uaibmited If medically necessary) . $100 deductible %
Inpwiient rehabilitation {unlimited if medically necessary) 2100 deductible pfpes
Outpatient (unlinnited i riedically necessary) $10 copay 2%
_Other Sevvices _— =
Routte Pociatry Care = o o o BT co-pay 20%,
Acupunclure (6 visits per calendar year) $10 copay Not Coveted
defassage therapy (12 visils per calenclar year) $10 copay Not Cavered
Dureble medical eguipmestt S catnsurae 50%
Fome heaith care funllinited visis) Lovvered ip tull 0%
Pristhetic devices 0% COINdUrace Nat Covered
Skeilled marsing facility non-tustodial (untinite) days) Covered in full 20%,
For rehabilitalion purposes - Mot Long Tevm Cace
Prescription drugs {upe to a 10 day supply) £5/87 /%10 MA
Vislen Coare
Routing vision exsm every year $10 copay Not Covered
Dependent Covermge =~ R — e
Deperlént coverage to age v 2b
_ Dut-ot-netwark
Ddictihle 2 e o o - MN/A &5{30,/91,000
Coinauranoe N/& 2%
Cut-of-pocket maximum N/AA $2,500/65,000
Annual maximum N/A M
Lifetinw: maximum N/A MNorw

Trick 6 3 s2lremiary of £orvie ed bisoullis ik maeslomlnne cmaae -2 0

96



Labor-Management Healthcare Coalition ™

Enhanced Plan
Summary of Benefits
- In-Network Ont-of-Network
Traditional Blue Deductible/Copay/  (Deduciible
POS 202 Coinsurance applics)
Medical Sorvices - .
Office visite $8 copay 20%
Routine physicais $8 copay Not covered
Well child visits and immunlzations (up to age 19) Covered in full 2%
Dhagnosti xrays 38 copay A%
Laboratory besting Covered in fulk 20%
Chiyopractic care - B maimterunos, unlimited vists when medicalty nevetsary 58 copay 2%
MRI $8 copay 20%
Speclalist visits 33 copay 20%
Women's Sarvices o — )
Maternity care (prenatal & post-natal care - after initlal $8 -:n-pa;.r] Covered in fuli 2%
Cymecoiogicsl office visits 38 copay A%
Routine Marnumograms Covered in full A
Routine pap amear Covered in fult 20%
Hosepital Care b - e :
Inpatient #ay - sen; pr'i'\‘_ah‘ p— - ——J - Covered in full 20%,
Qutpatient surgery lacility $# copay 2%
Chemotherapy, radiation lweapy, ithalalion thevapy $8 capay AP
Cardiac rehabilitation {24 visits per year) 3& copay 2%
Occupativnal, speech, physical therapy {30 visils per therapy) 98 copay 20%
Emergency room visit (waived if admitted to hospital) $35 copay 35
Emwrgency ambulance {medically nocessary) 335 copay $35
_Mental Health Care = | et _ e
Inpalient (unlisnited if medigally necessary) Covered in full A
Qutpatient (unllimited if medically necessary) $8 copay 2P
Bubstance Abuse Troatmont _
lnpahent detoxification (unlimited if medically necessary) Covered i full 20%
Inpatient rehabllitation {unlimited if medically nec wsaryJ Covered m hull 20%
Outpatient (undimited If medically necessary) $4 copay 0%
_Othor Servicos AR . e _
Routine Fodiatry Care - S84 cogay 20%
Acupuncture (6 visits per calendar year) BH copay Net Covered
Massagre therapy (12 visits per calendar yea) $8 copay Not Corered
Durable medical equipient 2% crsinsurus e 50%
Hoesm hemlth care {unlimited visits) Covered in full 205
Prosthetic devices ¥ coinsuranse Not Coverad
Skilled nursing facility non-custodab {unlimited days) Cavered in full 0%
Foe rebabilitation purpudes - Not Long Term Carve
Prescription drugs (up to a 30 day supply) $0/87/810 NA
Vislon Care
Routine yvigion exam every year $4 copay Not Covered
_Dapondent Coverage o — Il - e
Depmdmt cuverage to age 26 2%
_Dut-of-network - o e e =
Dechictible B T N/A 300 /$600
Coinsurarge NN it
Onut-of-pocket inaximum N/A 3200084, 000)
Annual maximum MSA Maone
Lifetime maximum N/A MNiowwe

Thet bz & srvmary of cousred hensfis and awiusgre and 19 ot Mtenddd A5 un = ieel conrct, Emlww Comindiulian pmoun s vary 16 you e

e nrase e ol e e -

an Al o sehel CONECIBUERS o Hmtro=ntams Af air S alkh inmoes
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APPENDIX C



SUMMARY OF BENEFITS
CORE POS 203 - Retirges
Offered by Labor-Management Healthcare Coalition

In Network Ot of Nabaork
Oeducibia/Capay (Deduciible appiies)
Colnsurance
Magical fervicas
Dfice visis $10 copay 20% colngurance
Routine physlosls 810 copey Mot coverad
Well cheld visite and immLnizetions (up 1o age 15) Covarad in full 20% CoNSUTANGCH
Dhagrastio x-rays $10 copury 20%: coinsurance
Laboratony tasting Covered in il 2U% calnsuranca
Chiropraclic care — 8 malnbenanos; unimited for redical recesaity $10 copay 20% cainsuranco
| $10 copay 209 coinsurancs
Speclgial vty 310 nopay 20% comsurance
Winman's Services
Matarnily e (prenatss & poslnalst care) Covarad i full afier infisl copay 2P consurance
Oynacological offjce wisits 210 copay 20% colnsurencs
Routlng Mammograms Covered in full 2% colnsurance
Rewstine pap amesr Cowersd in full 20% calnsursnos
Hospltal Cirwe
Iripailient sley — sernn-privatg room $100 daductibls 20% colnsw anoe
Cuitpatient surgery faciily S10 copeay 20% eolnsurance
Chamotherapy, rediation (herapy, inhalation thenapy 10 copay Z0%, couinsurance
Cardlac rehablitation (24 vislls per year) 510 copay 20% coinsurancs
Qecugaional, speech, phyaical therapy (30 visits per thevapy] S10 copay LG congUrANCE:
Emegency room vial (walvad If sdmitied io hosplks)) 150 copay 50% coinaurante
Emargensy ambulancs (medicslly necessary) £50 copay E(% coingurancs
Mantal Hostth Care
Inpatieni (undmiied It madically ocossary) $100 deductible 20% colneurinca
Outpadient {unlimiied # medicatly nscessary) $10 copay 20% colnaurance
Substance Abuse Treabment
Inpatient delosfloation (urfimied § medically necéassry) $100 daductible 20% comnsurance
Inpaliard rahabliiietion (unimiled ¥ modicaly necsssary) $100 deductible 2% coinsurance
Cuipatieni {unimlied if medically necassary) $106 copsy 20% cxEnRurance
Olher Bervices
Aciipunciura (B visits per calandar yis] 850 copay Nt criverea
hasssge Durapy (12 visiis per calandar year) 510 copay Noit ooversd
Durable medical squipment S comsurance 0% colnsrance
Hame health care (unkmited] visits) Covered (o il 20% cuoinsurence
Heaples (210 days) Covarad (v fuil 20 colnsurance
Prosthetlo devices SLI%, COMSUrance Nat coverad
Skllled nursing faciidy non-custodial {udiimited days) Cardernd in ful 20% colnsirence
Fuor rehabililnbion puiposes - Nol Lang Term Care
Prescription drugs (up to & 30 day supply) §51 377810 A
Visioin Care
Rauting vision exam every yaer $10 copay Not covered
Eupendant Coveraoge
Dependeni 26 28
Dut of Nstwork %
Cachuclible sy 3500 31000
Out-of-pocket maxdmum MA $2600 1 £6000
Anmual e B None
Lrfatima maximum BA Moo

This v 2 aummmry ol coverag benafils snd eacherang and is nol mianded 88 an solsl onrart Gnpay, deduciide and resceiption plan varisllons
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TRADITIONAL BLUE PPO 812

BUNIE 2 OF BENEFITS
GOS0 B LARDR MANATIMENT HEAL L ARE 411
IR taabwk Ot uf Piatwork
Dottt < pxry! (Dpcduct] do
Colnmsurancg Appiian)

tpcllcal Servicnusa
Ofice viall == e F0 copay 0% CATMLINSR
Rouiing Hnalcass . $10 copay Mot eenad
Wall child visse snd imimurizabicns (Up & ags 15) Coveed |n Rt 20% adintaance
Drlpgosdly w 1oy $10 capsy 20% celnstancs
Laboratory tesiing Crared] i il 205 coinsuiranca
Chirapracc osrs — 8 martsnancs; uimtad for medics! necssalty $10 copay 20% cofeurancs
M= $10 copay 20% coltesancs
Spaciolsl vighs 310 copay 2% colrairancs
Wonmen's Sarvirms

ATty CaNE {renatal § pusl Nalet G3E) (A Rar seliod o )

"”-Jn,»jt&il frr Full

FLig AT RIETTT g e

Uyreaccdouisd Ofhoe viskis 310 copey 20% calngrshce
Foiibine hboersrecy sin s Covered n hdl 20% calnaurEnos
Rewrins pap smagy Covared m kil 20% colneumnos
FLaph .G&'i
bripetlunn siaty - cespd-peived 5 rooen R 5900 dsdhuclibia 20% cainsuramWe
Chapsueiid sunpory Tsalily $4Q copay 0% calmnuress
Cramucheawzy, ieddis on teaspy ohalgiion B apy 40 oopay 20% colnzurance
ardcliem renabdilia (20 wang Qe pen) F10 copay 2% colnewnnos
Crenidpradian =, spaect. phywical theropy {3 s e dhat= ) §17) oopay 20% colnsyrance
rnatgeay nren visl {wthend) If aekmbitec to Hosp ) $54 copsy St consurace
Etteaigenicy siabulance (inorlenlly racesasry) 0 gopay % commurae
fncwiad Hocith Cure
tnpatient (unimded B madicily revossary) T ootuaiie Z0% comeuiance
Oulpslland {miEmied H nmbically neceaczay) £10 ropay 20'% conuursnoa
B ansh dbiuao T s«
lipstlent decaicadon & ihiiad Nt ratkeaily o sy 100 sedictibie 2 colnsuEmos
Iripratiarn redabeicdon (O rdirnmd & pradicelly nonreg syl 3100 daducithia 20 colrea ration
Clowpissbom o dilad gl 00 6 ey paesaosar,) in oy % colmarance
VA Do v,
“-.u!n-n L= {B v i KFESG'?{JJ]' S a0 -‘.ti:'-ﬁ-\;'_-_ et s
Masaags harapy (17 A0K0 pra oo clir pane) ¥10 copa M) oo
Durgile macacel aolisrsy Si% ocina rance 5% colaswrancs
Horne taakty sere (unimiisd o) st n Full 2056 nswEnie
Hogplos (210 days) Suvered iy Il 20% colnsurenca
Froathallc davices GG uolnawrancs Myl cowerso
M) vas g Tacliy nen-cuscadial (Lo i) Cowaraul in Al 2% conmaanos
Fa rshebiiobon peposss - Ml Losg Taon Garg
Ireselinion snm= {uy: i 3 20 dey aigly) $E F %7 310 HA
Yiglon Cars
TRouting vigion axem every year $10 copay NeA ciivered
Dopandeart {uvymg s
Dapandeql! . 26 76
ot o Platewct; .
Oeduciioh= — - = T ~T§E00 7 §1000
On-of-pochot masximom & $2600 | §2000
Annual msodrnten g Hune
| ifowirneg ¢ camieana 55 Mane

Itis 15 a surnmany 57 oovered Bene uo aod geolusions andis v intended s an vinal aopirsi

BP0l Yo LI

100



APPENDIX D



SUMMARY OF BENEFITS A

SENIOR BLUE HMO (formerty 401)
affgrad by Labor-Management Heaithcare Coalition

Medical Ssrvices Copay | Coinaurance
Primiary care office vists for Medicars-coverad ssrvices 110 copay
Roulina physicals (1 every year) $0 copay
DHagnostic d-rays §10 copay
Labaratory tesfing 50 copay
Chiropeactic cara F15 vopay
Specialist visits for Madicars-coverad sarvices £20 copay
Paudtalry services - medically heceessry $15 copey
Podiatry senices - rouline up to 3 visits every year 515 copay
Bone mass maasuremanl {people at risk) $0 copay
Colorectal screening exam (age 50 and clder) 30 copay
Proatata cancer soreaning (a0 50 end older) 80 copay
Immunizations - Hapatitia B veccine. preumonsa vacane for pecple gt risk) 30 copay
Immunizations - (pdluenza vacane (in pebwork only), HIN? vacene 30 copay
Diagnostic hearing sxams $15 copay
Women's 3arvices
Medicare-covered pelvic axam (ona eveny 24 months) $0 copay
Medicare-covered pap wmess (ond syary 24 momhs) $0 copay
Mammogram - Madlcans-cavarsd screaning (age 40 and older) 30 capay
Hospital Care
Ingatlaril hospital care ; %250 copay
Quipatient surgery faclliy £50 copay
Radlation thereoy - POP/Speclailst £10/20 copsy
Faclity $O copay
Cardiac rehatditetion §16 copay
Ocoupational, speach, physical therapy $15 copay
Emergency reom visit {walved if admitted io hospital) $50 copay
Emergancy ambilgneg 850 conay
Mental Health Care
npalbertt (180-day lifmtime fimt in sgaregate with Substance Abusa Treabnent] $0 copey
Outpatient viglts 45% coingurante
Mental Health sarvices with Psychiainsat . 20% ocoinsurance
Subatance Abuse Trealimani
Inpatiort detaxNicetion and rahabililalian sarvices (180 deay fMetms Enitin a $0 copay
paychuatric hospilel)
Outpaittart visits 20% coinsuranos
Olhor Sorvices
Diabetic self-monitording training 30 copay
Durahls medical sequipmem 20% coinayrance
Home hgalth carg 510 copay
Prosthetic appiances {delete devices) 20% copay
Skilled nurslng faciity (100 days sach banshi pesicd) $0 copay
For rehabiidation purposas — Mot Long Tem Care
Urgant care faclily (waivad i admitisd) %50 copay
Farmulary Genseric/Brand prescriplion grugs (up 1o a 30 day supply) 351510
Mad-Ordar Formulary Genenc/Brand prescnplion druqs (up o 90 day supphy) §5/510
Dl of Pescket maxiniim $3.000
Vision Care
Routine vision exam {1 evary year) $20 copay
Madieal vislon exam $20 copay

Thig s 2 surmery of covered baredflls vnd ammlusions and 5 nolintendsd 85 an ey sl cororact  Capsy. deducile and preacrgfon plan
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SUMMARY OF BENEFITS

SENIOR BLUE HMOQO {formerly 402)

offered by Labor-Management Healthcare Coalition

Medical Sarvices Copay | Colneurance
Primary care offica visits for Medicare-covered services $10 copary
Routine physicals (1 avery ysar) $0 copay
Diagnostic x-rays $10 copay
Laboratory testing §0 copay
Chiropractic care $15 copay
Speciaks! vsits for Madicare-covered services $20 copay
Fodielry services - madically necegsary $15 copay
Podlalry services - rauting up o 3 visits every yoar $15 copay
Bone mass measurament {peaple at riak) $0 copay
Colorectal screening exam {age 50 and ohdar) $0 copay
Prostats cancer screaning (age 50 and dden) $0 copay
munizations - Hepatilis B vaccing, pneumarsa vecoine (far peopla st risk) $0 copay
rnunizations - Influenza vacdne (in network onty), H1N1 vaccine 30 copay
Disgnosiic hesrlng exams $15 copay
Wormoen's Services
Medicara-covared pelvic axam (one every 24 months) $0 copay
Medicare-covered pap smear (one every 24 months) 30 copay
Marnmopram - Medicare-coverad screaning (age 40 and older) $0 copay
Hospital Care
inpabent hospital care $250 copay
Cutpatiant surgery facilty $50 copay
Radiafion therapy - PCP/Spociglist 510/$20 copay
Facility £0 copay
Cardiac rehabilHation $45 copay
Oocupational, speach, physical therapy $15 copay
Emargency room: visi! (waived if admitted o haspilal) $50 copay
Ememeancy amhbulance 850 copay
Meantal Haalth Care
Inperthant (180-dey Ilatraa Bt in 2ggregate with Substance Abuse Treatmeont) 20 copay
Outpatient visits 45% colnsurante
Mentad Heglth services with Psychiatrist 2% colnsurance
Substance Abuse Treatmant
Inpatient delox-heation and rehabRitation services (190 day ilfelime Himlt In a $0 copay

peychistric hospital)

Quipatient visiis 20% colpeurancs
Other Services

Ciabetic: self-monitoring training $0 copay
Owabie medical aquipmant 20% coinslrancs
Homa health care $10 copay
Prosthetic appiances (delets devices) 20% copay
Bklited nurging fadiilty {100 days each benefit periad) 80 copay

For rehabilitation purposes — Not Long Tern Care

Urgent care facility (walved if admitted) 50 capay
Fomulary Generie/Brand prescription drugs {up 1o a 30 day supply) $71360/3 100 copay
Msl-Order Formulary Genaric/Brand prescription drugs {up to 90 day supply)  $7/550/3 100 copay
Out of Pocket madmum 33,000
Vision Care

Routine vision exam (1 every year) 320 copay
Medical vision axam $20 copay

Thie |8 & summary of cowversd banellts aitd axclustone and Is pol intended a5 50 achual caniract Copay, daducabia and prescripliosn plan
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SUMMARY OF BENEFITS

Forever Blue (formerly PPO 201)
offared by Labor-Management Healthcara Coalition

C

In-Network Out-of-Network
Copay Copay
Medicai Servicas s N Ty
Pritmary oare office wats for Medicaro-covarng sorices $15 topay §20 copay
Routive physicals (1 avery yaar) $0 copay $20 copey
Diagnostic x-rays $15 copey 520 oopary
Laboratory testing 50 copay $20 copay
Chlropractic cana 516 copay $20 copey
Spacialist visis for Medlcare-coverad services 815 copay $20 copay
Podlatry sarylcss — medically neceasary 215 copay $20 copay
Podiairy servicss - routlne up bo 3visils every year $15 copay 520 copay
Bone mass messunament {peope st isk) 30 copay $20 capay
Colorecial sereening axem (sgs 50 and oldar) $0 copey $20 copay
Frostate concer soresning (age 50 and odder) $0 copay $20 copey
lvimyindzaiions — Hepaditis B vactng, prneumonis vaccans (for paopla at risk) $0 copay $20 copay
Immunizations - Influsnza vaccine, H1N1 vacdne $0 copay £0 copay
Ulagnealic hesring exams $15 copay 520 copay
Women's Services —r E— S —"
Medicare-coverad peiic exam (Gne svery 24 months) $0 copay $20 copay
Madlcare-covarad pag smear (ona every 24 monihs) 30 oopay $20 gopay
Mamrmogram - Medicare-coverad Sorearing (ages 40 and older) $0 copay $20 eapay
Hoepital Care T e
Irpatient bospliat care 3100 cogay 20% copeny
Outpsltient surgary facility §25 oopay 20% copay
Radistion tharapy 815 copay $20 copay
Cardiac rehabiitation $20 copay 20% copay
Qceupallongl, speech, physical therapy $20 cuopay 20% copay
Emergancy room vislt {waived ff admitred to hospited) $5U copay $50 copay
Emargency ambulancs S50 copay $50 copay
Mental Heafth Care W
inpatlend (19d-day [(fetme tmly S0 copay 20% copey
Outpatient vislis 45% nopay 50PR. conay
Menial Haalth services with peychialnsl 20% copay 2% copay
Substance Abuse Treatment L S S SR
Inpatient datoxilication and rehabditation sarvicas {180 day fatime Hmit In & 0 copay 20°% capay
paychiadric hospltal) ’
Oistpadiant vial ks 20% copay 20% copay
Other Sarvices = . ,
Giabetic soif-mgmnitonng lraiming %0 copay 320 copay
Durshle medical aguipmeant 20% copay 20% copay
Hoiiw heaith cara 30 copay 10% copay
Proethstic devices $0 copay 20% copay
Skifed nurslng fecility (100 deys each bansftt parad) $100 cobay 20% copay
For rehablfiiathon purpasss - Mol Long Teon Cara
Farmuidary Genenc/Brand prescriplian didgs (up 1o & 30 day supply) $1ovR20 NeA
Mall-Cirder Formulary Generc/Brand prescription drugs (up ko 90 day stgiphy) $10/320
Daductibla NIA
Combined in & out of network maximum including deductible $3,250 1250
Yisiom Care
Rauting vision exam {1 every yoor) 515 copay $20 copery
Madical vislon exarn 516 copay $20 onpay

Thiz & s cummary of covoevod banofite s Gichsions @ B ol mlendad o an echuel conkiscl  Copay, deduciible and prascriphon plan vidlators mey
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